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ARTICLE i
POLICY STATEMENT AND DEFINITIONS

A. Policy Statement

The Chancellor of the Maricopa County Community
College District hereby retains and reserves, without
limitation, all powers, rghts, authority, duties and
responsibilities conferred upon the position or vested
in the position, by the laws and constitutions of the
State of Arizona and the United States, and all rights
and powers, tc manage lie Maricopa County Com-
munity Coliege District and direct the facuity members
of the Maricopa County Community College District
except as otherwise provided in this policy.

The Chancellor shall have the right to establish such
standards of professional conduct and rules and regu-
{ations which are not in conflict with this policy.

Itis recognized by the Faculty and Administration that
it is desirable, in order to establish the terms and
conditions governing employment, for representatives
to meet and confer, in good faith, about policies
affecting responsibilities and benefits benefits per-
taining to Residential Facuity employment. For this
reason, this poiicy statement is adopted by the
Governing Board of Maricopa County Community
Coliege District (MCCCD) and the MCCCD Residen-
tial Faculty.

Definitions
1. College Faculty Presidents

The College Faculty Presidents are elected rep-
resentatives of the Residential Faculty of each
college.

2. College Staffing Advisory Commitiee

The College Staffing Advisory Committee shall
consist of the Dean ofInstruction and at least four
(4) faculty members appointed by the Faculty
President.

3. DayProgram

The day Program shall be Monday through Friday
starting at 6:00 a.m. and ending at 3:55 p.m..
except for a section(s) of a course(s} that are part
of an established curricufum and must be offered
after 3:55 p.m. due to unigue facility or teacher
availability limitations. All facuity shall imeet their
hours of accountability as staied above unless
initially hired under different circumstances or
amended by mutual consent.

4. Department/Division Chairperson

A Department/Division Chairperson is a faculty
member as defined in the Residential Facully
Policy manual with certain administrative functions
as defined in the Administrative Policy Manual.
{Should department/division chairperson(s) be-
come full-time administraters at any college, those
chajrperson(s) will not be covered by the Resi-
dentiai Faculty Policy manual ) (See Appendix D)

5. Faculty Governance

Faculty Governance is a process determined by
the Residential Faculty members.

10.

If a college chooses not to participate in a govern-
ance system, then the College President may
make necessary committee appointments to carry
cut the educational objectives of the college and
district.

Grievance

A grievance is a claim based upon the interpre-
tation, application, or violation of Beard policies
that have a direct impact on the terms and con-
diticns of facuity employment, or decisions of
unfair orinequitable treatment. It does not in¢clude
(1) Renewal of Probationary Faculty Contracts-
Article 11l J; (2) Retrenchment-Article ill P; (3)
Increment/Salary Withholding-Article IV E; or (4)
Professional Growth-Appendix A.
a. Aggrieved Person
An aggrieved person is the person or persons
making the ciatm.
b. Party in tnterest
A party in interest is the person(s) making the
claim or any person who might be required to
take action, or against whom action might be
taken in order to resolve the claim.

. Instructional Councils

Instructional Councils are discipline/service area
committees formed to improve communication
and coordination among and between facuity
working in common instructional/service areas.
Policies governinginstructionai councils are found
inthe current" INSTRUCTIONAL COUNCIL GUIDE-
LINES.™”

. Meet and Confer Process

The Meet and Confer Process is a process for the
purpose of deliberation and recommendation for
change in the Residential Faculty Policy Manual.

. Professional Growth Committee

TheProfessional Growth Committee is aGoverning
Board approved Distnict Committee consisting of
the Chancellor or designee pius the Dean of In-
struction or designee and two {2} facuity represen-
tatives from each campus.

Residential Facuity

Residential faculty are faculty members who are
originally employed fuli-time with tHe intention
that they will be continuing employees. Residential
faculty who accept other than aresidential contract
{externally funded personnel) and whose con-
ditions ofempioyment are specified in their contract
will not lose residential status. If the grant, as
funded. conflicts with salary or fringe benefit
provisions of this document, such persons wiil be
paid according to current District Personnel
Policies. {Hereinafter called faculty members).
a. Appointive Status
Appointive status is attained by faculty members
when employed for the seventh consecutive
yvear and thereafter employed. {(Hereinalter called
appointive members.} Facuity members em-
ployed before July 1, 1984, reach appointed
status with the fourth consecutive year.






Budget Formulation Participation

TheResidential Faculty shall receive reasonabie notice
of budget formulation meetings involving the Adminis-
tration. Representatives of the Residential Faculty
may attend such meetings for informational purposes.
The faculty may submittothe College President, prior
to the finalization of the proposed budget, recom-
mendations on budget appropriations for programs
and priorities. When an individual campus budget is
finalized, it will be made availabie to the coliege
faculty president, or designee, before being submitted
to the district. Any subsequent changes will be brought
to the attention of the facuity president or designee.

Recruitment and Selection ofNewResidential Faculty

1. The Residential Faculty shall receive notice when
new positions become available or existing positions
are vacated. The notice shall expiain the basic
qualifications, jeb descriptions, and salary for the
position.

2. Facuity members of the involved cr related disci-
pline(s} will have the opportunity to interview candi-
dates for faculty positions after review ofthe creden-
tials by the Otffice of Human Resources as per
discipline standards on f{ite with the Office of
Human Resources at the time of advertising. Other
personnel may be invited by the Director of Human
Resources to participate in interviews when
warranted. Appropriate recommendations shall be
made by the Coliege President.

3. Facuity participation on screening committees shall
be utilized inthe screening of new college adminis-
trative personnel and District executive personnel.

4. All new faculty must meet the standards as recom-
mended by the relevant instructional council,

approved by the Governing Board, and onfileinthe
Office of Human Resources.

5. An administrator, except a CEC member, who has
not previously had appointive status and is being
reassigned to faculty status must meet the current
hiring qualifications and must serve the full pro-
bationary period.

L. Faculty Load Reductions

1. Faculty members shalt be granted load hours to
prepare and participate in college and district
educational pelicy making per Articlelt, Section G.
These lead hours will not be used for political
action or meet and confer activities. Load hours will
be granted as follows:

District Governance 30 hours
College Governance
5 -10 faculty 3 hours
11 - 50 faculty 6 hours
51 -125 faculty 9 hours
126 - faculty 12 hours

2. The Chancellor shall award 6.0 load hours per year
to the Residential Faculty member selected as chair-
person of the Professional Growth Committee.

3. Additional load reductions may be granted by the
Vice Chancellor for HumanResources toResidential
Facuity upon payment of all replacement costs.

A

Additional load reductions shall be requested by
midterm of the semester preceding the approved
reduction.

4. Non-Residential Facuity for reptacement shatl be a
special aliocation which is not part of the college
basic allocation for Non-Residential Faculty.

ARTICLE 1lI
RIGHTS OF MEMBERS
Instructioriat Rights

Faculty members are entitled to academic freedom in
the classroom in discussion and method of presentation
ofthe subject taught, provided that the faculty member
informns the students that the views presented are
those of the member. However, academic freedom
also implies that reasonable alternative views will be
presented. Reasonableness should also be exercised
by the member in meeting institutional/community
respensibilities. instructors will recommend the
appropriate textbooks, and subjects or areas of
congern. The instructors shall maintain the right and
responsibility to determine grades and other evalu-
ations of students.

Personal Righis

The Governing Beard recognizes that the personal life
of a faculty member is not an appropriate cencern of
the coliege, provided it does not affect the faculty
member's effectiveness in fulfilling professional obli-
gation(s).

Visitation of Faculty Members

Brief classroom visits by administrative and/or staff
personnel may be conducted without notice to the
member in situations that need immediate attention
for the normal operation of the college. These visits
will not be used for the purpose of the instructor
evaluation.

Evatuation of Faculty for Instructional Improvement

Inasmuch as the faculty is committed to quality
teaching and instruction and is contracted to provide
professional services to students, colleagues, and the
District, the Facuity do hereby agree to adhere to,
support, and imptement the following evaluation
policies and procedures.

1. The objectives of the evaluation program are as
follows:

a. To improve teaching performance;

b. To advise the faculty members regularly and
specifically of their strengths and weaknesses,
progress, and overall status;

c. To determine the desirability of continued
employment and/or appointive status.

2. The plan of the evaluation program is as follows:
a. Provisicnal faculfty shall undergo a classroom
visitation evaluation and student questionnaire
evaluation each of their first six years. Observation
of each provisional instructor will not be fewer
than three different full ciass periods, or the
equivalent, each year.



b. Appointive faculty shall undergo a classroom
visitation evaluation and a student questionnaire
evaluation every third year (years to be counted
after becoming appointive).

c. In addition, provisional and appointive faculty
may avail themselves of other evaluation pro-
cedures at any time.

3. The procedure for the evaluation process is as

foliows:

a. Classroom visitation evatuation of provisional
and appointive faculty shall be conducted be-
tweenthedth and 12th weeks ofthe semester by:

1. Dean of Instruction {or designee);

2. Department/Division Chair ofthe evaluee;
and

3. A facuity member chosen by the evaluee.

Within 10 teaching days following each obser-
vation, there shali be a conference between the
evaluee and the evaluator(s).

b. Classroom visitation evaiuations shall be recorded
on the approved rating form. These evaluations
will be submitted in triplicate, and signed by the
evaluee and the evaluator{s). One copy shall be
retained by the evaluee. Onecopyshall gotothe
Department/Division Chair for his/her use. One
copy shall go to the Dean of Instruction for
review and 10 be placed by him/her in the
evaluee's personnel file.

c. A student questionnaire evatuation wiil be given
during the year that afaculty member undergoes
evaluation. The student questionnaire will be
distributed and cocilected in each class by the
Department/Division Chair or designee. This
must occur between thedthand7th weeks ofthe
semester. The completed student gquestionnaires
shall be held by the Department/Division Chair
until they are given to the evaluated faculty
member at the end of the semester in which the
evaluation occurred.

d. If, in the process of reviewing written evatuation
forms of classrcom visitations, the Dean of In-
struction determines that the performance of a
facutty member evaluated has been unsatisfac-
tory, he/she shall consult with that faculty
member's Department/Division Chair. {f after
such consultation itistheconsensus ofthe Dean
of Instruction and the Department/Divisicn Chair
that the evaluated faculty member's performance
was not satisfactory, a conference shall take
place with the evaluee outlining deficient areas
and recommending steps that might assist in
removing such deficiencies. The Dean of instruc-
tion shall assume the responsibility of providing
direction to improve the evaiuee's performance.

e. If a faculty member receives an unsatisfactory
evaluation (outlined in d. above), he/she may
undergo additional classroom evaluation(s).

f. Ifan appointive faculity member receives asecond
consecutive unsatisfactory evaluation, he/she
shall be given the next academic year to correct
listed deficiencies under the direction of the
Cean of tnstruction. Vf the deficiencies are not
corrected within that time, the Dean of Instruction
may recommend to the President increment
withholding, dismissal, or other corrective action.

g. The President of the coliege shall have the tinal
responsibility for recommending retention/dis-
missal, increment withholding, or other corrective
acticn after consulation with the Department/
Division Chairperson and the Dean of Instruc-
tion.

h. 1f an appointive faculty member disagrees with
any such recommendations or believes that
his/her evaluation procedure was unfair, he/she
may appeal within 10 days of receipt of the
evatuation through grievance procedures outlined
in Article VI.C.

. Faculty members assignedto two(2) or more colleges

shall be evaluated at the college of primary assign-
ment. Members may also request to be evajuated at
another college.

. As the chairperson may be either provisional or

appeintive faculty, provisions for instructional
evaluation wilt appiy in the appropriate subsection,
either 2a for provisional or 2b for appointive. The
third evaluator {in lieu of Department Chair) shall
be a faculty member, selected by the President or
designee.

Administrative Evaluation

1.

The President of the ccllege, in response to a
written comgplaint from a student, facuity member
or administrator, may initiate an administrative
evaluation.

. Theevaluation team for an administrative evaluation

shall consist of the Dean of Instruction, a faculty
member chosen by the evaluee and athird member
appointed by the College President. The third
member may be a faculty member or an admini-
strator. Innoinstance shall the Department/Division
GChairperson of the evaluee serve on the evaluation
team.

. Priortothe evaluation, the President in consulation

with the evaluation team will determine the nature
of the evaluation. The resuits of the evaluation witl
be discussed with the evaluee and the evaluation
team and a report which explains the results of the
evaluation will be placed in the evaluee's personnel
fite. The President ofthe college wili receive a copy
of this evaluation.

. ThePresident ofthe College will have 30 days from

his/her receipt of the report to take any action
deemed necessary based on the resuits of the
evaluation.

Experimental Program Personnel

Members involved in experimental programs retain
full rights under the Residential Faculty Policy.

Legal Rights

Nothing in this policy shall be construed to deny or
diminish any individual rights which a member has
under the law.

Personnel Files

The District shall maintain the official personnel files
which shall contain ali materials relevant to the
member's employment and shall be the sole repository
of such materials with the exception of a college fiie.




Only those letters of recommendation solicited by the
Residential Faculty member shall be included in the
official file. The college file will contain only duplicated
materials from the official District personnel file which
are required for administrative purposes. Each file will
have aitached a record for notation of names, dates,
and purposes of persons reviewing the files. Both files
will be secured and only authorized persennel shall be
permitted to view them. A membershall have the right
to:

1. Review the contents o5f their files upon request,
except letters of recommendation, and the college
placement files which, when submitted, request
con'identiality.

2. Receive acopy ofany documents contained therein,
except letters of recommendation.

3. Benotified, inwriting, when material is being added
to the file(s).

4. Request the inclusion of relevant documents to be
added to the file{s}.

5. Request the removal of all inappropriate and/or
obsolete documents from the files,

6. File a written response to be included whenever
negative or derogatory information is placed in the
file{s).

Personnel Retfations

1. Al members shall be accorded treatment by their
supervisors in amanner befitting the professionalism
of both parties.

2. Nomember shall be disciplined, reprimanded, sus-
pended, or reduced in assignment or cempensation
without just cause.

3. When any Residential Faculty member is required
by the President ofthe collegeto appear beforethe
Chancellor, Governing Board or any committee or
member thereof, concerning any matters which
coutd adversely affect employment, he/she shall be
entitied to have a representative or legal counsel
present to advise and/or represent him/her during
such meetings or interviews.

Renewal of Facuity Contracts
1. Probationary Faculty Members

MNotice ofithe Governing Board's intent not to recom-
mend re-employment of a probationary faculty
member shall be by delivering it personally to the
member or by sending it by Registered or Certified
mail, bearing a posimark on or before April 30,
directed to the faculty member at his/her place of
residence, as recorded in the district records. A
probationary faculty member whois recommended
by the College President through the Chancellor to
the Governing Board for dismissal during the
contract year shall have access to the due process
procedures as prescribed by Article 1, Section N.

2. Appointive Faculty Members

Unless an appointive faculty member is otherwise
notified in writing by an officer of the college on or
before March 15, a new contract will be issued for
the ensuing academic year. The appointed facuity

member shail indicate acceptance of the contract
for the ensuing year by signing and returning the
contracttothe Governing Board or its officer within
thirty (30) calendar days after receipt of said
contract. An appointive faculty member receiving a
notice of dismissal may appeal his/her dismissal
according to Article I, Section 0.

K. Suspension of a Faculty Member

1. Upon a written statement of charges formulated by
the Chancelior, charging a faculty member of the
District, the Chancellor or his/her designee may
immediately suspend the faculty member and give
notice of suspension.

2. The notice of suspension shall be in writing and be
served upon the member, personally. or by United
States Registered mail, addressed to the member at
his/her last known address.

3. Any member who has been suspended pursuant to
this section shall continue to be paid regular salary
during the period of suspension.

Administrative Leaves of Absence

1. Hataculty memberis charged by criminal complaint,
information orindictment with any criminal offense,
which would be deemed cause for dismissal, the
Chancellor may immediately place the member on
compulsory leave of absence for a period of time
extending for not more than ten (10} days after the
date of entry of judgment in the proceedings.

2. The Vice Chancellor for Human Resources may
place a faculty member on paid administrative
leave of absence not to exceed sixty {60} days.

3. Any member placed on leave of absence pursuant
to this section shalf continue to be paid his/her
regular salary during the period of leave of absence,

. Appointive Faculty Member Dismissal

Upon a written statement of charges, formutated by
the College President, approved by the Chancelior,
and recommended to the Governing Board, charging
that there exists good cause for the dismissal of an
appointive faculty member of the District, the Govern-
ing Board through the Chancellor shall give notice to
the faculty member of this intention to dismiss at the
expiration of thirty (30) days from the date of the
service of the notice or at the end of the academic
year.

1. Any written statement of charges allteging unpro-
fessional conduct or incompetency shall specity
instances of behavior and the acts or omissions
constituting the charge so that the faculty member
will be able to prepare a defense. It shall, if
applicabie, state the statutes, rules or written
objectives ofthe College which the faculty member
is alieged to have violated and set forth the facts
relevant to each occasion ofalleged unprofessional
conduct or incompetency. A copy of the charges
shall be attached to the notice,

2. The faculty member shall have the right to a hearing

by filing a written request with the Chancellor
within five (5) working days of service of notice. The
fiting of atimely request shall suspend the dismissal




procedure, pending the conipletion of the hearing.

3. Upon such reguest, a Hearing Committee shall be
constituted within five (5) working days and shall
becomposedof oneCollege President, from another
campus, and two (2) members of the Residential
Facuity. One (1} of the Faculty members wili be
selected by the member and the other appointed by
the College President. The member may attend the
hearing meetings and present any testimony, evi-
dence, or statements, oral and wiitten, in his/her
behalt and be represented by legal counsel.

4. The Hearing Committee shall review the report of
the President of the College and shall make any
investigation deemed necessary to assure a just
recommendation. A hearing shalt be held not later
than fifteen {15) working days afer the appointment
of the commitiee,

5. Within five (5) working days after compietion ofthe
hearing, the Hearing Committee shall make iis
recommendation to the Chancelior, who shall then
make his/her recommendation to the Governing
Board. Should his/her recommendation differ from
the Hearing Committee recommendation, the
Chancellor will also forward the Hearing Commit-
tee’s report to the Governing Beard. The Governing
Board shall renderthe final decision for retention or
dismissal.

N. Membership In and Representation by Professional

Qrganizations

Faculty members will have complete freedom in
selecting the professional organizations they may
join, or refrain from joining.

Faculty Transfer Policy

Since the contract of Maricopa County Community
College District states that a faculty member is
emplioyed by the District, amember may transfer from
adiscipline or service department at one collegetoa
similar discipline or service department, if gualified in
that discipline or service department, at ancther
college according to the following:

1. Premises Basic to Transfer Determination

a. The preference of the member for a particular
college;

b. Protecting the employment of appointive faculty
in the event of overstaffing in the present assign-
ment;

c. Mesting the staffing needs educationally and/or
numerically ot another college/facility; and/or

d. Improving working relationships.

2. Requisites for Transfer

a. All parties concerned wili provide input in the
transter decision including, but not limited to,
the following: Presidents ofthe Colleges, Deans
of Instruction, department/division chairpersons
of the appropriate colleges, in addition to the
member reqiuesting transier.

b. The determination of transfer will be based
upon, but not limited to, the foliowing consider-
ations:

(1) Willingness of transferee;
{2} Heciprocal need for transfer;
{3) Academic qualifications of transferee;

{4} Compatibility within receiving department/
division structure,
{5} Mutual Presidential Agreement
c. Members will follow procedures as outlined by
the Personne! Office.

P. Retrenchment Policy

1. Administrative

An administrator, except a CEC member, who has
not previously had appointive status and is being
reassigned, because of retrenchment in the Admini-
strative unit, to faculty status must meet the current
hiring qualifications and must serve the full pro-
bationary pericd.

2. Faculty

If enroliment projections indicate that any District
college will be overstaffed during the forthcoming
academic year, the staffing committee at each
college shal! recommend which discipiine(s)/service
area{s) are overstaffed and shali submit their recom-
mendation for reducing the Residential Faculty to
the authorized ievel to the President of the College
no later than March 15th.

a. Whenever overstaffing is found to still exist after
the nonrenewal of probationary facuity members
in any discipline/service area, the first consider-
ation wiil be to transfer appointive faculty to
another college with first priority given to
volunieer{s) in the overstatfed discipline{s)/service
area(s).

b. Members with seniority in the District will have
the first option of choice of transfer within the
discipline/service area for which they are quali-
fied. Transferees with seniority in the District wiil
also have the first option of return to their
origtnal position{s) should any of the positions
open within one (1) year.

c. Whenonly oneeligible transferee is recommended
by the College President, the receiving college
must accept that transferee. When more than
one transferee is recommended, the receiving
college may select from those recommended.
Unrescived recommendations wilf be mediated
by the Chancelior or his/her designee, in consul-
tation with the involved college Faculty Presi-
dent(s), chairperson(s} and President{s) of the
College(s}. After consultation, ifthe issuerernains
unresolved by the above parties, the Vice Chan-
cellor for Human Resources will make the final
determination.

d. Ifacollege remains overstaffed after the preceding
steps have been taken, appaintive facuity mem-
bers shall be assigned teaching/ service load
hoursin an area of competengy in the Continuing
Education program at any coilege, with prefer-
ence given to the resident coliege of the member.

e. When no assignments are available inan appoin-
tive faculty member's teaching/service area in
the Continuing Education program, the Dean of
Instruction will communicate the College Staffing
Committee's recommendation to the President
of the Gollege. The faculty member(s) affected
will be transferred to any vacancy that exists for
whichthe member{s) may have a tsaching/service
mingr. Under this condition, the member{s) wili



be given areasonabile time to expand the teach-

ing/service minor to a major.

f. Afterthe above conditions have been met, one or
more of the following actions may be utilized to
retain educationally gqualitied members.

{1} Theteaching/serviceload may be distributed
among two (2) or more ceolleges which have
course/service apenings, day or evening, to
maintain a full toad.

(2) Upon recommendation of the President of
the College, a reduction of teaching/service
loadwith a propertional coniract and retention
of proportionai benefits may be offered before
contracts are offered to non-residential
faculty. The remaining portion of the cost of
benefits may be assumed by the member.

g. I no vacancies occur under any of the above
conditions, the Chancellor will review the Staffing
Committee's recommendations (See R.5.), and
make recommendation{s) for transfer, retention,
or iayoff to the Governing Board.

h. A member, laid off, shall have the option of
reinstatement for two (2} years and shall be
reinstated in inverse order of being iaid off,
provided he/she is qualified to perform the
assignment for which he/she is being recalled
and is recommended for reinslaternent by the
Chancellor.

ARTICLE IV
COMPENSATION

A, Salary Schedule

AllResidential Faculty members shall be paid according
to the salary schedules in Appendix E.

Satary Placement

Placement of fuil-time instructional member(s) onthe
salary schedule will be determined by the Office of
Human Resources in compliance with Section C
below.

Credit for Prior Experience

On the schedule, a Master's degree is required for
placement on Step O. Occupational placement requires
aBachelor's degree andihree (3) years of occupational
experience or five [5) years of occupational experience
as a minimum for placement on Step O. Credit will be
given attherate of one{1) step on the salary schedule
for each year of accepiabie experience up to three (3)
years. Credit for experience beyond three {3) years
will be attherateof one (1) siep for each two (2) years
of acceptable experience. Any fractionai parts will not
be counted. The maximum c¢redit allowable for prior
experience may not exceed a total of six {6) steps on
the salary schedule.

TheVice Chancellor for Human Resources may grant
additional steps {{o step 10} because of educational
necessity. Exceptions wili be made in only critical
need areas. Whenever possibte, the Vice Chancellor
for Human Resources will confer with the Facuilty

Association President or designee prior to employing
a person beyond Siep 6.

D. Horizontal Movement on the Salary Scheduie

1. All Residential Faculty members move horizontally
on the salary schedule for each credit hour beyond
the minimum entering requirement up to amaximum
of seventy-five (75) semester hours unless the
member has earned the doctoral degree.

2. To receive credit, non-degree members must (a)
file a course of study leading to an Associate in Arts
degree, or (b} file a listing of technical and general
education courses accepted by the department/
division chairperson, Dean of Instruction, the Col-
lege Fresident, and the Professional Growth Com-
mitiee.

3. If the administration requires additiona! study by
the non-degree faculty member, the salary will be
adjusied accordingly.

4. Residential Faculty members will be granted addi-
tional increments to their base salary far acceptable
credit, inctuding the doctoral degree, as indicated
on the salary schedule. (See Appendix E}

Vertical Mavement on the Salary Schedule

1. Residential Faculty member may be advanced verti-
cafly through the steps of the salary schedule at the
rate of one (1) step per year of service in the
performance of assigned duties.

2. Increment and/or Salary increase Withholiding

Upon recommendation of the College President,

the Chancellor of the District may withhoid the

recommendation for vertical advancement or salary
increases for any of the foilowing reasons:

a. Lack of sufficient success in the classroom;

b. Giving insufficient time and effort to duties
assigned or failure to perform a reasonable
amount of extracurricular activities; or

¢. Lack of adherence to the adopted policies of the
District.

Notification must be made priar to Aprii 15.

3. Any facully member deprived of an increment or
s»lary increase may appeal no iater than April 20th
to a Review Committee. The committee will be
composed of the Vice Chancellor tor Human Re-
sources, the President of the college, and two (2}
members from the facuity appointed by the locai
college faculty president. If acoliege does not have
a faculty president, the college President will con-
venethe facully to elect the faculty representatives.
The committee will review the evidence and forward
arecommendation ioc the Chancellor. The Chancetlor
will raview the evidence, consider the advice of the
committee and render a final decision no later than
May 15th.

F. Restrictions and Exceptions to Advancement

1. A Residential Faculty member who has worked in
this District more than one (1) semester of the
school year shall be advanced one (1) vertical step
on the schedule. Hf employment has been for one
(1})semesterorless, the faculty member will remain
on the same step of the schedule for the following
year.



2. Twenty-tour {24) credit hours of approved study
are reguired to progress to Step 13.

3. The maximum vertical progression for non-degree
faculty membersisStep9, unless a prescribed plan
of educational/professional development is com-
pleted and approved by the Vice Chancellor for
Human Resources and Vice Chancellor for Educa-
tional Developmant.

Other Paid Duties and Benefits

All other paid duties, rates of pay, as well as, other
benefits, for Residentiai Faculty shal!l be in the
Appendices (A, B, C, D, E} of this Residential Faculty
Policy manual.

Employment for Less than Contract Year

For members working less than the reguiar cantract
year, pay shall be prorated onthe basis of the number
of days actually worked.

Employment of Retired Faculty
(See Appendix C, Section F)
Professional Growth Activities

Professional Growth activities are administered in
compliance with Appendix A.

ARTICLE V
EMPLOYMENT CONDITIONS
Calendar
1. Contract Year

The regular contract year for Residential Faculty
shall consist 0f 196 contract days of which 170 shall
be days of accountability. (Mid-August through
mid-May.) Exceptions may occur with mutual
agreement of a facuity member and the College
President.

Prorated Faculty contracts of a duration greater
than 196 days, after consuttation with the chair-
person of the invoived discipline/service area, may
be offered by the President of each college.

2. Paid Holidays and Recesses

The following holidays shall be contract days on
which no work will be required, but regular pay wili
continue: Independence Day, Labor Day, Veteran's
Day, Thanksgiving Recess, Christmas Recess,
President’'s Day, Spring Recess (five {5) working
days), Memorial Day, and Martin Luther King Day
{beginning in 1985-86).

a. The foregoing will be paid days only if they fall
within any member's contractual period.

b. H the chairperson of the affected discipline/
service area and the President of the College
determine that faculty members should work
identified paid holidays, recess, compensatory
hour(s}, day{s) equaltothetime worked shall be
granted.

3. In-Service and Orientation Days

The regular contract year shall include a minirnum
ot one (1} day each semester which will be used by
theindividual member in preparation for the opening
of each semester.

B. Residential tnstructional Staff Positions

1. Residential instructional staff authorized positions
at any college are based upon fuli-time day student
equivalents {FTSE), averaged from the 45th day
count of the preceding Fall and Spring terms. con-
verted to full-time teacher equivalents (FTTE} on
the basis of a fifteen {15.0) credit lcad. FTTE--
student ratios are adjusted on the basis of a 27:1
ratio for academic courses, 20:1 for occupational
courses, and 10:1 for health related courses.
Average load shall be determined by staffing ratio
area.

2. The college, during the hours covered by this
manual, ehall be staffed at 90% of the projected
enroliment with Residential Faculty. Non-residential
faculty emplioyed to replace residentiai faculty on
leave or in reduced load assignments will not be
considered in computing this ratio. However, for
the purpose of department/division growth, fiex)-
hility, and unusuat staffing requiremients, any
college may utilize additional qualified non-resi-
dential personnel. The reguests of department/
division chairpersons will be given consideration
prior to staffing approval by the College President.
The Coliege Statfing Committee will be informed.

3. lfthe teaching lcad within any department/division
by non-residential personnel equals one (1} or
more full-time teacher equivalents (FTTE) ior two
{2) continuing sernesters, the coliege shall make
every effort to bring about the hire of full-time
Residential Facuity members.

4. if FTSE, adjusted by academic, occupational, and
heaith ratios, based on an averaged45 day count of
the preceding Fall and Spring term, produces a
FTTE of tess than 90% of the college’s previous
year's FTTE, the College will be considered to be
overstaffed. Should this condition occur. a study of
the factors relating to the condition shall be mad:
by the college Staffing Committee and appropriate
administrative action will be taken.

C. Faruity Member Load

1. Afull-timelicad for aninstructional faculty member
will be 15-16 Ioad hours per academic semester.
Lecture hours are to be on a one-to one basis.
Laboratory hours are to be counted as 0.7 of a
lecture hour. Laboratory hours are those clock
hours that exceed the credit hours for a particutar
course. P. E. activity classes will be given 0.75 toad
foreachinstructional period. By mutual agreement
of the facully member and the administration. the
former may accrue an overload in ong semester
and have a like reduction in the other semester.

a. tnstructor L.oad for Large Classes

TYPES STUDENTS LOAD
Regular Lecture 0 -59 Regular Load
Classes 60 - 89 1.5 x Reguiar
Load
90 & Over 2 x Regular
Leoad
Math 0-52 Regular Load
53-75 1.5 x Regular
Load



76 & Over 2 x Reguiar

Load
English 0-44 Regular Load
Compaosition 45 - 59 1.5 x Regular
: Load
60 & Over 2 x Regular
Load

b. Field Trip Courses

{1} During the Academic Year
Load - 0.2 load hours” for each day of
fieldtrip conducted during a paid school
hcliday or employee paid vacation period.
Pay will be at the Continuing Education
rate.
¥ Maximum of 1.0 tead for any field trip.

{2) Summer
Load - 1.0 {oad for the first five (5) days
and .17 load per day of field trip in excess
of five (5} days

. When a faculty member agrees to a day overload,

compensation will be based on the following:

a. lftheresuitofsubtracting asingle class from the
total teaching load is below 15.0 load hours, the
instructor will be compensated for load over 16.0
load hours.

b. iftheresult of subtracting asingle class from the
total teaching load is between15.0 and 16.0 load
hours, the instructor will be compensated forthe
total additional class load.

- |11 the total teaching load for an instructor is below

30.0 load hours for the academic year, his/her
contract amount wilt be adjusted to reflect this
deficiency.

. Experimental loading may be utilized in occupational

and/or interdisciplinary programs if approved by
the Vice Chancellor for Educational Development,

Accountability

1.

To meet the thirty {30) hours per week of account-
ability, instructional Residential Faculty members
arerequired to meet all classes as scheduled and. in
addition, to maintain one {1} hour per day as a
scheduled office hour, the remaining time o be
spent in scheduled class related activities and in
College/District activities.

. To meet the thirty-seven and one-half (37 1/2)

hcours per week of accountability, service facuity
members are required to meet scheduled depart-
meni/division assignments and other College/
District related activities.

. Within the hours of accountability, all members are

required to maintain equity of assignments and to
participate in non-teaching assignments.

. Administrative approved reassigned time shall be

part of the hours of accountability; and other paid
activities beyond the base contract will not.

. The President of the College shall develop a list of

approved extra-curricufar assignments, with the
advice and recommendation ofthe College Faculty
President. Faculty assignments shall be determined
by the President of the College after consultation
with the Coilege Facuity President.

6. The Residential Facuity assumes reasonable re-
sponsibility for District/College facilities and equip-
ment under its supervision and control.

7. Non-teaching professional responsibilities may be
assigned by the Chanceilor or designee. These
include participation in faculty curricular and edu-
cational development meeting{s), in-servicetraining
program(s), ceremonial exercises, academic ad-
visement, and such other activities as may reason-
ably be required for the full and proper discharge of
the member’'s responsibilities.

E. Assignments Beyond the Regular Contract - {See
Appendix ©)

F. Substitution

Qualified substitute instructors may be empioyed to
replace absent members of the instructional staff
when deemed necessary by the College President or
designee. Qualified residential members may be
employed as substitutes. (Substitute Pay Schedute
-Appendix C)

G. Hiring and Retirement Practices
1. Employment Requirements

All employment procedures will be conducted
within Affirmative Action guidelines. Prior to as-
suming their duties, all Residential Faculty members
will meet all certification requirements of the Arizona
Community College Board and theMaricopa County
Community Cotlege District, including filing aloyaity
oath as required by the Arizona Revised Statutes.
a. The Maricopa County Community College Dis-
trict, whether for purposes of initial employment
or for vertical or horizontal advancement on the
salary schedule, recognizes only those academic
credits and/or degrees earned at accredited
institutions eligible for inclusion in the Education
Directory, Celieges and Universities, U. S.
Department of Education. Accrediting reference
will be kept currentand on file in the Office of the
Department of Human Resources.

2. Retirement Procedures

a. Members whao attain retirement age, as defined
by Statute, during a semester, may be aliowedto
complete that academic year with full benefits.
{Requires written request and positive Governing
Board action )

b. Members who wish to be considered for
continuing empioyment after reaching the age of
seventy (70) must use the following procedures:
(1) Initiate arequest for consideration for contin-

uved employment addressed to the Director
ofHuman Resources through the immediate
supervisor andthe concerned CollagePresi-
dent or appropriate Vice Chancellor.

{(2) Submit the request six (6) months prior to
the normat retirement date and repeat each
year thereafier.

(3} Passayearly physical examination based on
standard criteria, indicating satisfactory
health.

(4) Receive a recommendation for continued
employment in the same capacity, or in a
different job with curtailed duties and hours,



from the supervisors through the concerned
CollegePresident or appropriate Vice Chan-
celior,

{8} SubmittheRequest tc the Director of Human
Resources forGoverning Board consideration
and approval. Paramount consideration in
recommending continuation after the age of
seventy (70) to the Governing Board will be:

{a) Economics of the District;

{b} Availahility of work;

{c} Ability of the employee to perform
satisfactorily

¢. The final decision rests with the Governing
Board.

d. Members on extended continued empioyment
on reaching the age of seventy-five (75) shall
automatically retire at the end of the affected
contract period.

H. Part-time Residential Faculty Members

1. In determining pay for part-time members, with no
additiona! assigned responsibilities, eighteen (18.0})
semester load hours will be used in determining
prorated salary.

2. For an appointive member carrying less than a full
load and prorated accountability, fifteen {15.0)
semester load will be used in determining prorated
salary, sick leave and implementation of the Early
Retirement Program.

3. The member will, at three-fourth {3/4} lcad or
above, receive and will continue to receive all full-
time member benefits.

4. An appointive member serving in a part-time
capacity will receive benefits provided that the part-
time status occurs as a result of illness, disability,
and/or administrative approval. If as a result of
retirement, the benefits will be specified inthe Early
Retirement Brochure, if not otherwise specified in
this document.

5. An appointive member who retires and opts to
participate in the Eariy Retirement Program wifl
continue to recetve benefits as outlined in the Early
Hetirement Program.

Sabbatical Leaves

Sabbatical leaves may be granted tc qualified members
of the faculty. The administration and conditions of
sabbatical leave shall be governed by the policy as
stated in Appendix A.

Unpaid Leaves

The Governing Board may approve extended leave for
not mere than three (3} years for a member upeon
recommendation ofthe Chancellor or his/her designee.
A member on such extended leave shall return to the
same position in the college or one equal to it in
another college in the District and shall retain all
empioyment benefits except salary, fringe benefits,
and sabbatical leave, unless fringe benefits are paid
for by the faculty member. Unless granted for more
than one year, a letter requesting extension of leave
must be received by March 15
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K. Professional Unpaid Leaves

Professional unpaid leaves arethose ieaves which are
recommended by the Professional Growth Committee,
approved by the Chancelior or designee and refate to
the faculty member’'s assigned duties. Therefore, the
member is entitied to continuing service credit (ad-
vancement on salary schedule and continuous credit
for sabbatical ieave). The adminisiration and conditions
of professional unpaid leave shall be governed by the
policy as staied in Appendix A.

Personai Unpaid Leaves

Personal unpaid ieaves are those feaves requested by
the faculty member which are granted for any other
reason and for which the member receives no contin-
uing service credit.

ARTICLE VI
RESOLUTION OF CONTROVERSY
Conflict Between Student and Faculty Member

When there is a cemplaint by a student against a
member, the proper coliege authority will work in
confidence with the parties to resolve the confiict. A
member will not be required to respond to any
complaint which is not in writing over complainant’s
signature or o complaints which de not have specific
documentation of incidents, i.e., dates, times, etc.
This complaint must be made available to the member
involved.

Complaints About Teaching Materials

Inthe eventthat a complaintis made about textbocks,
library materials or other instructional materials used
by the District, or in the event that petitions for
censorship, removal or expurgation of textbooks, li-
brary materials or other instructional materials are
received by the District, the following procedure shall
be foliowed:

1. The complainant shali be required to set forth the
objections and complaints in writing, and to date
and sign the same.

2. Such objections shall first be reviewed by a commit-
tee designated by the CollegePresident and College
Faculty President, comprising of members compe-
tent in the field of study te which the teaching
material belongs.

3. The committee will submitits findings, in writing, to
the Chancelfor, who will make recommendations to
the Governing Board.

4. Any teaching material, texibook, or library material
shall remain in use unless and until the Governing
Board shall formally conclude to take action 1o
remove the same.

C. Grievance Procedure {See Definiticns)

1. Procedureincasecfaviolation or allegedviolation

of policy.

Level 1 - within ten {10} working days of the
discovery of a grievance, the aggrieved shall
first discuss it with the appropriate dean and






D. Renewal and Process for Successor Agreement

This policy statement shall automatically renew each
July 1, for successive terms of one {1) year, unless
either party shall give to the other written notice of
reopening, no later than February 1. The parties shall
enter into discussion no later than February 5. In the
event Governing Board Policy is not changed by the
April Governing Board meeting, the current poticy shall
prevail.
E. Policy Distribution

Copies of this policy shall be printed and distributed at
the expense of the District. The policy document shail

be presented to all residential faculty now employed or
hereafier employed.

F. Date of imptementation for Policy Change(s)

Any change in policy from prior year will become
effective July 1, and shall continue in effect or termi-
nate, as provided in Section D above.
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APPENDIX A

PROFESSIONAL GROWTH PROCEDURES
AND GUIDELINES

The Maricopa County Community College District has
established a personnel policy permitting instructors to
advance on the salary schedule through longevity as well
as various types of activities directly related to increased
professionai competency. The liberality of the policy and
the absolute requirement for the utmost care in the
expenditure of public monies demands complete adher-
encetothe concepts of the policy and valid justification of
all requests for salary advancement.

The policy is essentially a method of recoghizing in a
substantial way, the efforts of members as they engage in
professional activity relatedto their service to the District.
The policy is not primarily designed as a means of
rewarding the member financially, nor is it intended that
compensation be provided for activity consideredto be a
part of a member's professicnal obligation.

Because of the great variety of activities which are
recognized and the even greater range of individual
request, it is frequently necessary {0 appiy interpretive
judgment to determine whether the request comes within
the purview ofthe pelicy. Part of the responsibiiity of the
Professional Growth Committee is t0 make such determi-
naticns and will use the vehicle of a sub-committee.

As a means of providing uniformity in the making of
judgment, astatement of guidelines has also been prepared.
It is hoped that these guidelines will be hetpful in the
interpretation of the policy, and that all concerned wiil
familiarize themseives with them prior to the submission
of future requests.

A. Professional Growth Advancement

1. General Information

a. Forafaculty member to be credited with horizontatl
increments, transcripts, grade slips, or official
notices must be on file in the District Human
Resources Office showing satisfactory completion
by September 1 of the contract year.

b. Requests for approval of credit for summer
courses shouid be submitted before April 15 of
each year.

¢. No request for academic credit will be approved
for any activity accomplished earlier than two (2}
years pricr to the submission of the request.

d. Prior approval as distinguished from approval
means the faculty member must request approval
from theProfessional Growth Committee before
commencing the activity. PRIOR APPROVAL IS
REQUIRED FOR TRAVEL, CLINICS, CONFER-
ENCES, AND WORKSHOPS.

B. Policy and Guidelines for Horizontal Advancement on
the Salary Schedule

1. Approval of Individual College Courses
a. Graduate Courses Within Subject Fielg
Policy
Graduate level courses for which creditis granted,
and not previously taken within the subiject field
are almost always approved.



b. Undergraduate Courses Within Subject Field
(1) Policy
Undergraduate courses within the subject
field will be acceptable il approved.
(2} Guidelines
{a} Undergraduate courseswithinthe subject
field must be justified in terms of the
member's specific educational responsi-
bility. It is assumed that the acceptance
of individuals as members of the facuity
is proof that they have properly accomp-
lished the required background to he
hired in the first place.
(b) Therefore, it will be only in very unusuai
circumstances that this kind of under-
graduate credit will be approved.

The Dean of instruction will have to
attest, in writing, to the fact that the
individual's responsibilities will be in an
area in which sufficient competency is
lacking.

c. Graduate Courses Not within Subject Field

Graduate courses not within thesubject field are
acceptabie if the course has a direct apptication
to the protessional responsibility of the member.
Courses required for the correction of certification
deficiencies will not be accepted for advancement
on the salary schedule, e.g.. “The Community
College” course.
. Undergraduate Courses NotWithin Subject Field
{1) Policy
Undergraduate courses not within the subject
field may be acceptabie if approval is given.
(2) Special consideration will be given to certain
courses because of their academic relevance
or timeliness. A fuli statement of justification
must accompany the request. Except for
extraordinary circumstances, all other under-
graduate courses wili be disapproved.

instruction. Those pursuing the Bachelor's degree
must file a“program of study”, as outlined by the
degree-granting institution and approved by the
Dean oftnstruction. A single request for approval
of the program of stugdy may be submitted. This
will cbviate the need for requesting approvat of
each course as it is taken.

3. Approval of Non-Academic Activity

Themaximum non-academic activity credit allowed

to advance on the salary schedule will be limited to

twenty (20) credit hours of the total seventy-five
* (75) hours possible. A clear and complete description

of the non-academic activity must be submitted

with the request for credit approval.

a. Travel

{1} Policy

One (1) credit will be granted for each

consecutive ten (10} days of travel. The

maximum credit allowable in the area is six

(6) credit hours.

{2) Guidetines

{a) A complete itinerary must be submitted
along with the credit request form prior
to the actual travel. Justification for the
travel will be required.

{b) An acceptable written report must be
submitted to the Office of Human Re-
sources upon return.

b. Work Experience
The work experience must be directly related to
the member's field of responsibility and one (1)
credit will be granted for each thirty-five {35)
clock hours of work experience. The maximum
credit allowable in this area is nine (9) credit
hours.

c. Clinics, Conferences, and Workshops
(1) Policy

One (1) credit hour will be granted for each

eighteen (18) hours in clinics, conferences,

2. Approval of College Courses While Pursuing a or workshops. The maximum credit allowable

Degree in this area is twelve (12} credit hours. {Note
a. Graduate Degree quidelines below.)
{1) Policy (2} Guidelines

When the faculty member has a graduaie
course of study program signed and approved
by the accredited institution granting the
degree, asingle blanket request for approval
of all courses is submitted. This will obviate
the need for requesting approval of each
course as it is taken.

{2) Guidelines
ttisnottruethat all graduate degrees advance
the catse of the professional competency of
the member. Specitic justification must be
supplied to prove that the completion ofthe
degree will produce specific bepefit and
creditto the field of responsibility. Exceptions
will be made for degrees {eadingto a probable
future assignment.

. Undergraduate Dogree

Policy

Faculty members who are pursuing the Associate

i Arts degree must place a certificate degree

petition on file with the District Human Resources

Office after consuitation with their Dean of
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(a) A statement of justification must be
submitied prior to attending the clinic,
conference, or workshop.

{b} A copy oftheofficial Agenda or program
must be submitted with the request.

{¢) Thefaculty member, upon accumulation
of eighteen (18) approved clinic, confer-
ence, or workshop hours, must submit
evidence of completion to the Cffice of
HumanResources for credit on the salary
schedule,

d. Other Professional Activity

Policy

Cne (1) credit will be granted for each thirty-five
(35) clock hours of service performed. The
activity must be in addition to the professional
responsibilities of the instructor, and these
activities must occur ouiside the regutar hours of
accountability.



C. Sabbatical Leaves
1. Purpose of Leave

Sabbatical leaves are granted to qualified members
of the faculty for intellectual stimutation normally
to be attained by study, research, travei, suitabie
work experience, or other creative activity. The
purpose of the sabbatical leave is to upgrade the
educational program of the college by improving
faculty competency.

~ Administration of Sabbatical Leave Policy

TheSabbatical Leave Sub-commitiee of the Profes-
sional Growth Committee shall administer the sab-
batical ieave policy. T he Sub-committee shall consist
oftheProfessional Growth Committee Chairperson,
and one {1) faculty representative from each of the
other colleges, and two {2) Deans of Instruction.
The duties of the Sub-committee shall be {1) to
prepare application forms; (2} 1o screen applicants;
{3} to makerecommendations for sabbatical leaves
to the Professional Growth Committee.

. Application and Recommendation Procedures

a, The Office of Human Resources shall publish
informational listing of persons eligible for sab-
batical ieave for the following year.

b. Applications sha!l be returned to the Dean of
Instruction for forwarding to the Sabbatical Leave
Sub-committee no later than November 15, The
Sabbaticai Leave Sub-committee may request
additional written or oral explanations of pro-
posals.

c. The Sub-commitiee shall submit its recommen-
dations to the Professional Growth Committee.
The Professional Growth Committee shall pres-
entits list of recormmmendations to the Chancelior
before February 1.

d. Sabbatical leave recommendations shal! be pre-
sented to the Governing Board by March 15. If
the Chancellor changes the recommendation of
the Professional Growth Committee, the Com-
mittee wili be advised prior to presentation to the
Governing Board. Both the Chancellor's recom-
mendations and the Professionai Growth Com-
mittee’s recommendations will be presented.

e. Applicants will be notified by the Viee Chanceilor
forHuman Resources following Governing Board
Action.

f. Recommendations made in the Spring are for
the Fall semester of that calendar year and the
Spring semester andSummer of the next calendar
year.

. Criteria for Sabbatical Selection

Criteria for sabbatical selection will include, but will

not be limited to the following: {The order of listing

does not indicate a priority}.

a. Service to the District;

b. Completion of advanced degrees;

c. Completing resident requirement for an advanced
degree;

. Research and publication;

. Curriculum and materials development;
Planned and approved travel related to the subject
field;

@
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g. Practical training of job experience in a subject
retated fieid;
h. Updating of knowledge in subject field.

. Iftwosabbaticals of comparable merit are received,

the faculty member applying for his/her first sab-
batical will be given preference.

. Compensation and Financial Arrangements

a. AFaculty member on sabbatical leavewili receive
full pay for one-half(1/2) of the contract year and
three-fourths (3/4) pay for the second one-half
{1/2} of the contract year. A summer sabbatical,
defined as ten (10) weeks in length, may be
granted. Summer sabbatical pay will be ten (10)
load bours at the summer school instructional
rate.

b. i the sabbaticai activity inciudes remuneration
from otherthan the MCCCUD, the sabbatical pro-
posal must clearly state all financial! arrange-
menis, The Professional Growth Committee may
recommend{1) asabbatical with regular pay; (2}
an adjustment in sabbatical leave salary: (3) a
leave without pay; or (4) denial of the proposal.

¢. Faculty members on sabbatical ieave will be paid
at the same interval as other employees untess
some other arrangement is made that is mutually
satisfactory to the recipient and the administra-
tion, and ail other faculty benefits shall accrue.

d. The tacuilty member's status shall not change
while on leave and the time spent on sabbatical
leave will not interrupt progress on the salary
schedule. The faculty member receiving the
sabbatical wili return to a position of the type
agreed to in writing before going on leave.

e. Faculty members on sabbaticail will retain their
status as members of the teacher retirement fund
according to the regulation of the State Retire-
ment System.

. Poiicy

a. Faculty members shall be eligible for sabbatical
after serving tweive (12) consecutive semesters
as Residential Faculty members in the Maricopa
County Community College District; provided
that they wilt not have reached the age of 70
before completion of two (2) fuli years of teaching
after returning from leave.

b. Faculty members are eligible for additional
sabbaticat leave after completing iwelve {12}
consecutive semesters foliowing the prior sab-
batical.

c. Every eligible facuity member foliowing specified
Professional Growth procedures shall be given
equal consideration in granting sabbatical leaves
except as outlined in C.5.

d. In any year, three (3%} percentof the Residential
Facuity ofeach college may be granted sabbatical
leave for one (1) academic year, and such other
second semester leaves may be recommended
by the administration to the Professionai Growth
Committee that would not hinder the educational
program, At any college where 3 percent of the
Residential Faculty is less than 1, that coliege will
quaiify for at least a one-semester sabbatical.

e. Members on sabbatical leave may noct receive
any remuneration from MCCCD other than that



provided by the sabbatical ieave policy.

f. Members on sabbaticalleave may not participate
involuntary services to the District or to College/
District faculty governance uniess permission is
granted by the Professional Growth Committee
andtheVice Chancellor for Eduicationai Develop-
ment. .

g. A summer sabbatical may be granted only ifthe
goal cannot be accomplished during either aFall
or a Spring semester. A summer sabbatical may
not be taken In conjunction with a regular
semester sabbatical.

h. Any change in the sabbatica! proposal must be
formalily approved by the Beoard or its designee
upon recommendation of the Professional Growth
Committee and the Chancellor or his/her
designee.

i. Faculty members unable tc complete their
sabbatical programs because of accident or
iliness, shall be allowed te modify the programs
and shall continue 1o receive contract benefits,
provided they have furnished satisfactory notifi-
cation and evidence of the situation to the
Professional Growth Commitiee and the Vice
Chancellor forHuman Resources. Their contract
benefits will be governed by the benefit and
disabitity provisions of the RFP.

j- In case of alleged failure to follow the sabbatical
proposal, the Chancelior will appoint a fact-
finding committee to study the case. The commit-
tee will include the Cotlege President, the College
Facuity President, and the Chairperson of the
Professional Growth Committee. The committee
will inform without recommendation its findings
tothe Chancellorwho will determine appropriate
action. If a college does not have a faculty
president, the Coilege President will convenethe
faculty to elect the facully representative.

8. Performance Reports

To insure that the members on sabbatical have
begun their leave according to plan, they shall
submit a statementindicating this to theVice Chan-
celtor for Educational Development, the Coilege
President, and the Professional Growth Committee
no later than thirty (30) days after the beginning of
each semester and summer. Sabbatical salaries will
be suspended if this requirement is not fulfilled.

. Return from Sabbatical

a. Each facullty member returning from teave shail
file, within sixty days, a writtep report with the
Professional Growth Committee, the Vice Chan-
cellor for Educational Development and the
College President. ltis suggested that the report
beplanned in consultation with the administration
befcre the leave is taken. An official transcript
wili serve in lieu of a written report for full-time
study programs.

b. The recipient will be required to sign a note for
the sabbatical salary which shall be forgiven at
the rate of one (1) semester for each two (2)
semesters 0f contract fulfilied. A summer sabbat-
ical will be considered aone (1) semester sabbat-
ical for this obligation. If the recipient is unable
to fulfill the term of the note due to death or
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disabiiity, the Governing Board shall deciare the
note void.

10. Publication During Sabbatical

a. When a member satisfies all of the conditions of
his/her sabbatical agreement and apart from
the agreement produces copyrightable material
during the term of the sabbatical, he/she shall
maintain scle ownership of the material.

b. When a member produces copyrightable mate-
rial as a condition of his/her sabbatical, the
copyright will remain with MCCCD.

¢. A member may buy the copyright to material
created under Paragraph B by reimbursing the
District the difference between the amount
he/she received during the sabbatical and the
amount paid to the sabbatical replacement.

D. Professional Unpaid Leaves
1. Purpoze of Leave

Professional Unpaid Leaves not to exceed two con-
secutive semesters may be granted to appointive
members of the faculty for intellectual stimulation
normally to be attained by study, research, travel,
suitable work experience, or other creative activity.
The purpose of the Professional Unpaid Leave is to
upgrade the educational program of the college by
improving faculty competency.

. Administration of Professional Unpaid Leave Policy

TheProfessional Growth Committeeshali administer
the Professional Unpaid Leave Policy.

. Application Procedures

The application shall be returned to the Dean of

Instruction for forwarding to the Professional

Growth Committee ne later than January 15 and

shatl include;

a. A statement of objectives of the proposed leave;

b. A statement relating the proposed leave to
assigned duties;

c. A letter from the department chairperson;

d. A letter from the College President or designee,

e. (If work related) a letter stating duties and re-
sponsibilities.

The Professional Growth Committee may request
additional writien or cral explanations of proposals.

. HAecommendation Procedures

a. The Professional Growth Committee shall pre-
sentits list of recommendations tothe Chancellor
or designee before February 1.

b. Professional Unpaid Leave recommendations of
the Professional Growth Committee shall be pre-
sented by the Chancellor or designee with his/her
recommendations to the Governing Board by
March 15.

c. Applicants will be notified by the Vice Chanceiflor
forHuman Resources following Governing Board
action.

. Criteria for Professional Unpaid Leave

Criteria for Professional Unpaid Leave selection
will include, but will not be limited te the foliowing:
{The order of listing does not indicate a priority)
a Service to the District;
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. Completion of advanced degrees;

. Compieting resident requurement for an advanced
degree,

. Research and publication;

. Curriculum and materials development;
Planned and approved travel retated to the subject
field;

g. Practical training or job experience in a subject

related field;

h. Updating of knowledge in subject field.

]
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6. Policy

a. Any change in a Professional Unpaid Leave
Proposal must be formally approved by the
Board or its delegate.

b. In case of alleged failure to follow the Profes-
sional Unpaid Leave Proposal, the Chancellor
may appoint a fact-finding committee to study
the case. The commitiee will include a college
president, the college taculty president and the
chairperson of the Professional Growth Committee.
The committee will submit afinding of fact to the
Chanceflor who will determine appropriate action.
If the college does not have a facuity president
the Colilege President will convene the faculty to
elect the faculty representative,

7. Performance Reports

a. To insure that the members on Professional
Unpaid Leave have begun their leave according
to plan, they shall submit a statement indicating
this to the Vice Chancelior for Educational
Deveiopment and the Professional Growth Com-
mittee no later than thirty {30} days after the
beginning of each semester.

b. Within sixty days after returning, a final report
stating benefits and professional growth acquired
shall be sentto the Professional Growth Commit-
tee, the Vice Chancellor for Educational
Deveiopment and the College President.

c. Failure to meet requirements as stated in D.6.a.
and D.7.a.& b. shall cause the Pretessicnal
Unpaid Leave to revert to the classification of
Personal Unpaid Leave.

d. Faculty members unable to complete their
Professional UnpaidLeavePrograms because of
accidentoriilness, shall be allowed to modify the
programs and shall continue to receive contract
benefits, provided they have furnished satisfactory
notification and evidence of the situation to the
Professional Growth Committee. T heir contract
benefits will be governed by the benefit and
disability provisions of the Residential Faculty
Policy manual.

Professional Growth Projects
1. Residential members are eligible to apply for pro-
fessional growth funds to:
a. Participate in programs, projects, or experiences
whichwill increase knowledge, skills, or attitudes
enhancing one's role at the college.

b. Develop projects or programs for one or more
faculty toimprove knowledge, skiils, or attitudes

in a particular area.
Professional Growth Travel and Expenses

The Chancellor with Governing Board approval will
allocate to the Professional Growth committee asum
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G. Denial of Professional Growth
Denial of sabbatical leave, professional unpaid leave,
or professional growth travel by the Professional
Growth Committee is not grievable under the Resi-
dentiai Faculty Policy manual as outlined in Articlte VI,
Section G, Grievance Procedure,

H. Budget 1984-85 1985-86 1986-87
1. Trave! $75,000 $ 85,000
2. Projects 59,000 58,000
3. Sabbaticals 245,000 270,000  $295,000

APPENDIX B

BENEFITS

A. Tax Sheitered Annuities
The Governing Board has authorized the participation
of members in tax sheltered annuity program, from
those companies approved by the Insurance Committee
and in accord with iegal requirements.

B. Tuition Waiver
Fees and/or tuition for all classes, including speciai
interest, will be waived for any Residential faculty
member.

C. Travel Expenses

for fravel and expenses to attend professional activities.
The expenditures of such funds shall be administered
by the College Travel Committee in compliance with
Professiona! Growth palicies.

A Residential Faculty member traveling on prior
approved college business shail be reimbursed for
expenses, as stated in current travel procedures.

D. Employee Benefit Pragram

1. Benefit Credits

a. The District offers a comprehensive employee
benefit program under the Flexible Benefit
Program. The District will in 1984-85 contribute
2,411 benefit credits for faculty at the top of the
salary schedule and 2,139 benefit credits for all
other facuity. In addition, the District under the
core program will pay the premiums for employee
tong-term disability insurance and $5,000 of
ierm life insurance.

Upon Board approval in1985-86, the District will
contribute 2,411 benefit credits for facuity at the
top of the salary scheduie and 2,139 benefit
credits for all other faculty.

TheFlexible Benefit Program will apply to retired
part-time faculty as provided in the Early Retire-
ment Program.

Should an employee become disabied, uponthe
exhaustion of sick leave Fiexible Benefit credits
provided by the District and selected by the
employee wili be paid by the District according
to the following schedule:

YEARS OF PREMIUM PAYMENT

SERVICE PERIOD
0- 5 years, inclusive 6 mos.
6-15 years. inclusive 12maos. -



b. The Flexihie Benatit Coverage provided by the
District for faculty memubers in the course of their
empiloyment will also be previded in the same
manner for those faculty merabers while on
sabbatical or other paid leaves o7 zbsence.

c. Those faculty members on ledave without pay,
will have the right to continue thair coverages
under the Flex Benefit Program by payment of
the premiums prevailing atthe time of such leave,

Insurance

a. Hospitalization/Major Medical
The faculty member may purchase hospitali-
zation/major medical insurance according to the
Flex Benefit Program.

b. Income Disability Coverage
According to the core program of the Fiexible
Benefit Program the District will provide the
member with long-term disability insurance equal
to66-2/3% of the faculty member's base contract
salary. The waiting period shall be ninety {80)
calendar days or exhaustion of all sick leave,
whichever comes last.

c. Term Life Insurance
According to the core program of the Flexible
Benefit Program the Districi will provide basic
life insurance coverage of $5,000. The facuity
member may purchase additional lfe insurance
according to the Flex Benefit Program.

E. Flexible Benefit Committiee

There shall be member representation on the Flexible
Benefit Commitiee.

F. State Retirement and Social Security

1

. Faculty are members of the Arizona State Em-

ployees Retirement System and the Federa!l Oid
Age and Survivors Insurance Program.

. An appointive member wishing to accept early

retirement and participate in the Early Retirement
Program may continue on a pari-time basis. The
extent of part-time employment within
the District shall be limited by the requirements for
participation inthe Arizona State Retirement System,
the limitation on earnings under Social Security
and the Early Retirement Program. Participation in
the Social Security Program is not a requirement
for participation in the Early Retirement Program.

Reimbursement forUnused Sick Leave: Ratirement or

Death in Service

1

. Faculty members who have a minirmum of ten (10)

years 0t continuous satisfactory service at the time
of death, retirement or permanent disability from
the District shall have their final pre-retirement
contract amount adjusted to refiect payment on a
proportional basis for their unusced accumulated
sick leave allowance. This transaction will efiminate
the balance of their accumuiated sick leave.

. The amount of the contract adjustment shall be

computed as follows. The daily salary rate of the
tast current contract of the retiree will be muitiplied
by twenty-five {25%) percent, this product not to
exceed Forty Dollars {840.00) per day. This product
will then be multiplied by the numher of unused
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sick leave days 10 determine the retirement/death
benefit.

YEARS OF SERVICE MAXIMUM NUMBER OF
TO DEATH UNUSED ACCUMULATED
OR RETIREMENT SICK DAYS ALLOWED

15 or above 200

10 to 15 150

. For the purpose of implementing this section, and

far payment of unused sick leave, retirement shall
apply to those appointive facuity between the ages
of 60 and 70 who request full retirement or partici-
pation in the Early Retirement Program. Each
faculty member who wishes to retire must so
stipulateinwriting. This option may not be exercised
more than once in this District.

H. Leaves of Absence

1. Sick Leave

a. Members on a nine {9) month contract are
granted ien (10) days of sick ieave per year. Other
facuity covered by this Article are allowed days
proportionate to the number of months of annual
employment. Part-time faculty, except those in
the Early Retirement Program, are allowed sick
leave days prorated in the same manner as their
salary. These days are accumulated indefinitely.
Such sick leave shall be ¢redited {o said facuity
members as earned. Each member shalt be given
an accounting of sick leave upon written request
to the Office of Human Resources.

b. Sick Leave shall be available for disabilities
caused by pregnancy.

c. Anabsenceof not morethan five (5) days for any
one (1) occurrence may be chargedtc a member's
sick leave when such absenceis duetothe death
or sertous iliness of a member's spouse, father,
mother, child, brother, sister, or the father or
rother of spouse, or foster parent to the extent
of accumulated leave. This is applicable only
after the member has begunwork in the particular
year to which the leave may be charged. Travel
time, riot to exceed five (5) working days for any
one{1) occurrence may also be charged against
SicK leave.

d. All provisions of sick ieave apply when amember
is prevented by illness from starting to work at
the beginning of the contract year. However,
should a member fail ic appear at the beginning
of the contract year for any reason other than
illness, ieave and salary for that contract year will
be reduced proportionately by the time elapsed
prior to assumption of duties.

2. Personaj Leave

a. Each faculty member shall be allowed three (3}
days of personalieave ayear. T he faculty member,
except tn an emergency situation, will make the
request for such leave at least five (5) days in
advance. All personal leave must be approved by
the Coilege President and shal! be for those
critical activities that can only be accomplished
during normai working hours. Personal ieave
shall be charged to the faculty member's sick
leave and is non-accumutative in nature.

b. A member shall be granted leave to participatein
a professional or civic duty without loss of salary



it prior approval is granted by the Vice Changelior
for Human Resources. Such absences will result
in the loss of sick leave if the facuity member
receives compensation for the professional or
civic activity. '

3. Absence Due to Quarantine

Members absent from work whean they are =0t il
solely as a result of a quarantine declared by a
public health official shall receive full pay duting
said period. Such absence will be charged againsta
member's accumuiated sick leave, unless such
quarantine is caused by empioyment conditions.

4. Absence Due to Compensable Injury

Absence due to a compensable injury. defined as
an industrial injury, and incurred in the course of
the member's employment, shail not be charged
against the member's sick leave days. The coliege
shall pay to such member the difference between
his/her regular salary and the benefits received by
him/her under Industrial Compensation.

5. Jury Duty

Pay received for jury duty, less mileage reimburse-
ment, shall be deposited with the District or a
deduction of such amount shall be made from the
faculty member's pay. There shall be no loss of sick
leave.

6. Military Leave

Under the provisions of AR.S. 38-610, officers and
employees of the Siate, or of any County, City or
Town, ar any agency or political subdivision thereof,
shall be granted leaves of absence from their
duties, without loss of time, pay, or efficiency
rating, on all days during which they are employed
on training duty under orders with any branch of
the armed forces of the United States for a period
not to exceed fifteen (15) working days in any one
(1) calendar year. The period of time spent in
training under orders shail not be deducted from
the vacation period with pay to which an officer or
employee 15 otherwise entitled. Valid evidence of
orders must be presented to the College President
to assure continuation of salary while on leave.

7. Medical Leave {Job-Related Disability)

Any member requiring a medica! leave due to a
job-related disahility may return within two years,
to the same or asimilar position upon evidence that
the member can perform in a satisfactory mannaer.
This evidence will be the resuits of an examination
by a doctor employed by the Governing Board.

APPENDIX C
EXTRA PAY FOR EXTRA DUTY
A. Authority to Establish Rates of Pay and Payment

1. Authority shall be delegated {c the Vice Chancellor
forHuman Resources from the Governing Board to
establish reasonable rates of pay and to authorize
such payments (during the fiscal year) which may
not be specifically covered by this policy. Such
action shall be reportad to the Governing Board in
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an informational manner, and, where possible, a
uniform rate shall be inctuded in the policy the year
following its establishment through this provision.

2. {a) Amember performing non-teaching duties out-
side the contract year which are similar to
reguiat contraciual duties shall be paid at the
appropriats residential contract rate.

{b) A membat periarming non-teaching duties out-
side of and in addition 1o his/her contract year
which ara riot similar to reguiar contract duties
shall bz paid at a rate of pay agreed to by the
facuity member, the College President, and
approved by the Vice Chancetlor for Human
Resources or designee.

Assignmenis Beyond the Reguiar Base Contract

Curing the contract year faculty may teach upio15.0
lpad hours in addition to their regular base contract
withowi administrative approval. No more than 9.0
load hours may be concurrent. Addendum contracts
for duties other than teaching are not included in
this limit,

Honorarium Payments

Payment of an honorarium to members may be
allowed under the fotlowing conditions:

1. A guest appearance for a scheduled event;

2. Shall be approved in advance through the Office of
the Vice Ghancellor for Human Resources;

3. Shalinet excesd Fifty Dollars ($50) per appearance
which shall be interpreted to mean per date of
appsarance,

4. Hounoravium payments exceeding Fifty Dollars
{$50.00; may be approved by the Vice Chancellor
for Humuan Resources for workshops and other
appearances that exceedthe narmal time frame for
atypical ouest appearance.

Co-op/Work ixperience/Student Coordination
Sixly-three hundredihs percent (0.63%) of the base
per studsnt.

Forum Series

{Residential Faculty participation} Not to exceed two
{2) per year in District - one hundred fifty doliars
{$150) per performancea.

Continuing Education Program

Duringthe academic year Residential Faculty members
and retired MCCCD Residential Faculty members
shall be paid at the rate of;

1984-85 $345.00 per load hour

1985-88 $3685.00 per load hour

. Member Substitute Pay

1. Members who serve as substitutes will be reimbursed
at the rate of twelve dollars ($12) per clock hour or
major portion thereof, to a maximum of seventy-
two dollars {($72) per day.

2. Amemberwhoserves as a substitutein aGontinuing

Education class shall receive the instructor's pay
for ihat class session.



H. Pay for Supervision in the Continuing Education

Program

1. Comgpensation will be at the rate of 0.2 ioad hour
per section, not 1o exceed thirty (30} sections per
semester.

2. When a faculty member is requested to evaluate a
visiting faculty member, he/she shall be paid ai the
same rate as if he/she were teaching the class

Summer

Summer pay for Residential Support Service Faculiy
is three {3.0) !load hours equivalent for each fifty (50)
duty hours of service, scheduled inthe service area. A
summer teaching load shall consist of not more than
fifteen (15.0) load hours of which not more than nine
{9.0} load heours may be concurrent. If a college
establishes atri-mester teaching schedule, the facuity
member opting to teach during the summer tri-mester
will be paid on the reguiar contract basis.

1. Residentia! Instructional Faculty;
1984-85 - $345.00 per load hour
1985-86 - $366.00 per load hour

2 Extended Contracts for Educational Development
Projects
1984-85 - $300.00 per ioad hour
1985-B6 - $318.00 per load hour

3. Professional Growth Projects
(no student participation)
1984-85 - $300.00 per load hour
1885-86 - $318.00 per load hour

4. Extended contract for faculty member performing
ncn-teaching duties outside the contract year which
are similar to regular contractual duties.

1984-85 - $345.00 per toad hour
1985-86 -~ $366.00 per load hour

Non-Classroom instructional Activities

ACTIVITY % QOF EXTENDED
BASE CONTRACT
WEEKS
Band, Director{s) 80 2
Assistant{s) 6.5 1
Choir, Director(s) 8.5
Speech Activities,
Director(s} 8.0
Assistant(s) 6.5
Theatre, Director(s) 7.0 {per major
production, not
to exceed four{4})
Opera, Director{s) 7.0 {per major
production, not
to exceedfour (4}}
Student Government
Advisor(s) 6.5
Intramural Director(s) 6.5

Radio and Television Instruction

Thirty-five (35} studentsin Engiish Composition classes.
forty (40) students in Mathematics classes, and fifty-
five (55) studentsin all other classes shat! constitute a
base unit. If enroliment in any given course would
otherwise overload aninstructor, anew section, with a
residual instructor shall be created. Compensation for
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the first base unit of aclass will be computed usingthe
Evening rate and the following formuia:

Radio Instruction {live or initiaf} - One(1.0)

load hour/credit hour

Radio instruction (residual) - One-half

(0.5} load

hour/credit hour

TV instruction {live or initial) - Two {2.0)

load hours/credit hours

TV {nstruction (residual) - One-half

(0.5) load

hout/credit hour

For each base unit exceeding the first, with any
fractional portion prorated, additional compensation
shail be computed by the formula:
Radio and TV instruction (live or residual} one-
thiz 3 10.33) load hour/credit hour,

Course Managers

Facuhy members who supervise radio, ielevision, or

newspaper ccurses or sectionsinwhich they were not

respornsible for the course work development, will be

paid ai the residual rate as follows:
One-half{0.5)1oad hour for each instructor super-
vised.

. Athletic Stipends

Residential fzoully serving as athletic coaches, direc-
tors and trainers will receive stipends and released
time according to the foliowing schedule:

*Head Coach (H)

*Assistant Coach {A)

Stipend Stipend Released
1984-85 198586 Time
Athletic Director  (A)* $1,155, §1.215
Archery 2625 2765 1.5 hours
Baseball (H)* 3,570 3,760 3.0 hours
Baseball (A)* 2,205 2320
Basheibail, Women(H)® 3,485 3,645 3.0 hours
Basketbal, Women(A})* 2,100 2210 1.5 hours
Baskstbail, Men  (H)* 3465 3,645 3.0 hours
Basketball, Men  {A)* 2100 2,210 1.5 hours
Cross Country 2205 2,320 1.5 hours
Football (Hy* 4,305 4,530 4.5 hours
Football (AYy" 2825 2765 1.5 hours
Golf 2415 2540 1.5 hours
Gymnastics {H)* 2310 2,430 3.0 hours
Gymnastics (A)* 1365 1435 1.5 hours
Softball (Hy* 3,570 3,760 3.0 hours
Softball (Ay* 2205 2320 1.5 hours
Tennis 2415 2540 1.5 hours
Track (H)* 3,045 3,205 3.0 hours
Track (A 1,830 1990 1.5 hours
Volieyball (Hy 2,940 3,095 3.0 hours
Volieybal! (A} 1,680 1,770 1.5 hours
Wrestling {H)* 3,465 3645 3.0 hours
Wrestling (MY 2300 2210 15 hours
Trainer-Football 1,100 1,160
Trainer-Basketball/
Wrestling 975 1025



Trainer-Baseball/ C. Department/Division Chairperson’s Pay
Track/Other 620 635

Trainer-Women
Volieyball/Cross

Pay is determined at the rate of 10 percent {(10%) ofthe
base salary, plus an additional one percent {1%) of the
base for each residential member of the department

_Country 620 655 including the chairperson and one-half percent (1/2%)
Trainer-Women of the base for each visiting staff member.
Basketbail 620 655

Trainer-wWomen
Softball/Track

and Field 620 855 APPENDIX E
N. Athletic Director SALARY SCHEDULES
Pay is determined at the rate of ten percent (10%) of The attached schedules reflect the agreement reached for
base satary, plus an additional one percent (1%) of the the 1984-85 and 1985-86 academic years. It is understood
base for each sport in the program. In addition, each that the 1985-86 scheduie will need to be ratified by the
Athietic Director will receive an extended contract for Board during the spring of 1985.

two {2) weeks; before each school year and two (2}
weeks after. Reduced load will be granted to a
maximum of six (6.0) foad hours per year for Athletic
Directors. Duties and responsibilities for administrative
load of Athletic Directors will be found in Administrative
Policy manuai.

APPENDIX D
DEPARTMENT/DIVISION CHAIRPERSONS

A. Selection

Department/division chairperson(s) shall be selected
from the membership of the department/division, as
prescribed by the local college plan, which has been
developed in consultation with the college Residential
Faculty. Should department/division chairperson(s)
be full-time administrators at any college, those chair-
person(s) will not be covered by the Residential
Faculty Policy manual.

B. Load Reduction and Clerical Support

The teaching toad reduction for department/division
chairpersons will be determined by the number of
FTTE in each department/division, adjusted as of the
45th day. The number of FTTE in the department/
division will be determined by dividing the total
teaching load in the department/division by 15 and
rounding to the nearest whole number. Clerical support
will be assigned for assistance to department/division
chairpersons, Clerical support and administrative load
reduction will be assigned as follows:

DEPARTMENT/DIVISION CHAIRPERSON
DEPARTMENT ADMINISTRATIVE CLERICAL

FTTE LOAD REDUCTION SUPPQRT
5-8 3.0 1/4
9-16 6.0 1/2

17 & Above 9.0 1

The above administrative load may be supplemented

by the Goliege President.
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1984 - 85 SALARY SCHEDULE

*Base $18,730
Horizontal Increment 0.3% of Base = $56.19 per Credit Hour
5% Vertical Increment 7% of Base = §1,311
Step MA 12 20 24 36 40 48 60 75 Doctor
0 18,730 19,404 19,854 20,079 20,753 20,978 21,427 22,101 22,944 23,787
1 20,041 20,715 21,185 21,390 22,084 22,289 22,738 23,412 24,255 25,098
2 21,352 22,026 22,476 22,701 23,375 23,600 24,049 24,723 25,566 26,409
3 22,663 23,337 23,787 24.012 24 686 24,911 25,360 26,034 26,877 27,720
4 23,974 24,648 25,098 25323 25,897 26,222 26,671 27.345 28,188 29,031
5 25,285 25,959 26.409 26,634 27.308 27.533 27,982 28,656 29,499 30342
§ 26,596 27,270 27,720 27,945 28619 28,844 29,293 29,967 30.810 31,653
7 27907 28,581 29,031 29,256 29,930 30,155 30,604 31,278 32121 32,964
8 29,218 29,892 30,342 30,587 31,241 31,466 31.915 32,589 33,432 34,275
9 30,529 31,203 31,853 31,878 32.552 32,777 33,226 33,800 34,743 35,586
10 31,840 32,514 32,964 33,189 33.863 34,088 34,537 35211 36,054 36.897
11 33.151 33.825 34 275 34,500 35174 35,399 35,848 36522 37.385 38,208
12 34,462 35,136 35,586 35,811 36,485 36,710 37,159 37,833 38,676 39,519
13 37122 37,796 38,021 38,470 39,144 39,987 40,830
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Step

10
11
12

13

MA

19,713
21,083
22,473
23,853
25,233
26,613
27,893
29,373
30,753
32,133
33,513
34,893

36,273

12

20,423
21,803
23,183
24,563
25,943
27,323
28,703
30,083
31,4863
32,843
34,223
35,603

36,983

Horizontal Increment 0.3% of Base = $59.14 per Credit Hour
Vertical increment 7% ot Base = $1,380

5.25%

20

20,896
22,276
23,656
25,036
26,418
27,796
29176
30,556
31,836
33,316
34,696
36,076

37,456

1985-86 SALARY SCHEDULE

23

21,132
22,512
23,892
25,272
26,652
28,032
29,412
30,792
32172
33,552
34,832
36,312
37,692

39,072

“‘Base $18,713

36

21,842
23,222
24,602
25,982
27,362
28,742
30,122
31,502
32,882
34,262
35,642
37,022
38,402

39,782

22

40

22,079
23,459
24,839
26,219
27,699
28,979
30,359
31,739
33,119
34,499
35,879
37,259
38,639

40,019

48

22,552
23,932
25312
26,692
28,072
29,452
30,832
32,212
33,5092
34,972
36,352
37,732
39.112

40,492

60

23,261
24,641
26,021
27,401
28,781
30,161
31,541
32,921
34,301
35,681
37,061
38,441
39,821

41,201

75

24,149
25,529
26,909
28,289
29,669
31,049
32,429
33,809
35,189
36,569
37,949
39,329
40,709

42,089

Doctor
25,036
26,4186
27,796
29,176
30,556
31.936
33.316
34,696
36.076
37.456
38,836
40,216
41,596

42,976






