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1.1.1. The Chancellor of the Maricopa Community College 
District hereby retains and reserves, without limitation, all 

APPENDIX D powers, rights, authority, duties, and responsibilities 
DEPARTMENTIDIVISION CHAIRPERSONSIOCCUPATlONAL conferred upon the position or vested in the position, by 

.................................................................. PROGRAM COORDINATORS the laws and constitutions of the State of Arizona and the 
D.1. Department/Division Chairpersons ................................... United States, and all rights and powers, to manage the 
D.2. Occupational Program Coordinator .................................. Maricopa Community College District and direct the 

faculty members (including assignment) of the Maricopa 
APPENDIX E Community College District except as otherwise provided 
MARICOPA COMMUNITY COLLEGE DISTRICT in this policy. 
1989-90 RESIDENTIAL FACULTY SALARY SCHEDU t E  ....................... 

1.1.2. The Chancellor shall have the right to establish such 

APPENDIX F standards of professional conduct and rules and regula- 

COMMON POLICIES tions which are not in conflict with this policy. ................................................................................. 
1.1.3. It is recognized by the Faculty and Administration that it is 

desirable, in order to establish the terms and conditions 
governing employment, for representatives to meet and 
confer, in good faith, about policies affecting respon- 
sibilities and benefits pertaining to Residential Faculty 
employment. 

1.1.4. For this reason, this policy statement is adopted by the 
Governing Board of Maricopa County Community College 
District (MCCCD) and the MCCCD Residential Faculty. 

1.2. Definitions 

1.2.1. College Faculty Presldents. The College Faculty 
Presidents are elected representatives of the Residential 
Faculty of each college. 

1.2.2. College Staffing Advisory Committee. 

1.2.2.1. The CollegeICenter Staffing Advisory 
Committee consists of the appropriate 
instructional administrator and at least four 
(4) faculty members appointed by the 
CollegeICenter Faculty President. 

1.2.2.2. The CollegeICenter Staffing Advisory 
Committee will consult with Department/ 
Division Chairpersons and other appropriate 
personnel in order to make recommenda- 
tions on the staffing of residential faculty 
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1.2.6.2.3. IncrementlSalary Withholding- 
section 4.5. 

1.2.6.2.4. Professional Growth- 
Appendix A. 

1.2.6.3. &grieved Person. An aggrieved person is 
the person or persons making the claim. 

who might be required to take action, or 
Idlily a8 stated &@ye unle8s initially hired under d against whom action might be taken in order 
drcumstawea a? &$mended by mutual consent. to resolve the claim. 

1.2.4. Dt?p8menm&@IQn E=k~Irperson. A Department# I .2.7. Meet and Confer Process. The Meet and Confer Pro- 
Divisbn (=hafqjad&pn k a famfy member as defi nad cess is a process for the purpose of deliberation and 
Re@H"ntTal 'Fa@@@ Paiky manual with certain ad recommendation for change in the Residential Faculty 
tjve futwthf l~ $6 &8s1g1tWd 'by appropriate college Policy Manual. 

1.2.8. Professional Growth Committee. The Professional 
Growth Committee is a Governing Board approved District 
committee consisting of the Chancellor's designee plus 

Pallq manual.) (Sm ikppgindL D.) the Dean of Instruction or designee and two (2) faculty 
1.2.5. Faculty Govermnm representatives from each college. 

1.2.9. Professional Growth Review Committee. The Profes- 
mfned by tha Residential Fa~ulty me sional Growth Review Committee shall consist of the 

1 S.5'2. Y a w l l ~ g e  dwme~ rot to participate 
District Faculty Association Executive Committee and the 
Vice Chancellor for Human Resources. 

1.2.10. Residential faculty. Residential faculty are faculty 
members who are originally employed with the intention 
that they will be continuing employees. (Herein after called 

A "grievance" is a formal, written allegatia 
by a grievant that he/she has been ad- 
versely affected by a violation of a specific 
provision(s) of this policy. A grievance , 

excludes any alleged understanding, 
practice, or other matters outside of the 
terms of this document. (See section 6.3. 
the process to resolve concerns that are 
outside of the scope of this policy manual.) 

1.2.6.2. The outcomes of the following items are n 
grisvable: 

1.2.6.2.1. Section 3.13. 

1.2.6.2.2. Retrenchment-section 3.1 6. 

- 2 -  1 

"members".) 

Appointive Status. Appointive status is 
attained by a faculty member at the begin- 
ning of their seventh consecutive year 
except for faculty members hired for initial 
employment for the 1989-90 academic year 
and those hired thereafter who shall attain 
appointive status at the beginning of their 
sixth consecutive year. (Hereinafter called 
appointive members.) 

Probationarv S W .  Probationary status is 
assigned to all faculty members who have 
not attained appointive status. (Hereinafter 
called probationary 'members.) 



!&1P* R W M i W l  
WWial 
the pmrpsse of interpraaim and recammendation for 
change in the Hesidenlial Faculty Policy manual. (See 
sectian 2.1 .) 

1.2.1 2. Senlortty. Smbfity shJl be based on continuing re 
tial employmsnt, and shall date from the time of fit:@ 
senbe as a msidentlml faculty member. 

1.2.1 3. T e a ~ h E n # / ~ ~ k e  mfmr. Certification is the basic 
requfm&nt Brtaculty m~mbers to teach in a seeo 
arw. 

Occupational Prugrarn Coordinator. Residential 
members w b  rjetve in the ~apadfy of Clcw@ttion 
Program %;oarBihttfor sihafl, while exere'rsing tbe r 
slbilitfes of that psitian, have m8ponsibilftbs whi 
include any or all of the ft3I~whfg: responsWlity fof ' 
oceupatiolral prcgjmm 'irtcI&hg arganizatian, admi 
tion, p~iadic  r w b ,  mmtinuhg devebpment, and 
qua!@yieffectlvene9s. The primary focus of this pos 
r& with the spcifi@ pmgmm management rather 
issues of general insttutiond management. 

EdY~ffanal Imtttutbns. For the purpose& of i 
menfig #is p p . ~ 4 i  th@ tmms "mllege," "community 
college canter," or any other term indicating an instit 
ie an itfduwtbnal irmtWfmn, will be regarded as bei 
identical in maning. UnCss stherwise specified 
the provisions d m'rs p a f i i  will be applied fully at 
i~~tltuaons with@ the MCCCD. (Exception secti 

Instructional Councils. Instnr&bnal Councils are 
disciplhelservice area comrn~tees formed to improve 
comnicatioh atxi coordination among and between 
faculty woMng pt qmmon instructianallsewice area 
Policfes gaverriihg inStrudional muncils are found 
current "lriStroc3fc,naI Council Guidetines." Issues i 
ing instructlondl councils are subject to resolution of 
controversy. 

C o m m  PdWes Commf€We. The Common Policies 
Committee b a G ~ n i n g  Board approved District 
committee consisting of the crffEcbl representative of e 
employee group. 

Upon yW FeQup~4, the C3~wrnil-q Board, through the office of the 
Vice Chandellor for Htlrqan Remurces, agrees to provide to the 
residential TiacuIty leaders pubibc fnformation whi~h is required or 
legally necessary for the Me@ and Confer pmcess andlor the im- 
plemenfatian of the Residential Faculty W r ~ W ~ l r  Nothing in 
this paragraph shall be cansttvsd to mq~!ye the Board t~ pornpile 
information and statlslics in the brm requested if such dda is not 
already compiled accordingly. 

2.2. ~ i w e  for Meeting8 I , 

ential Faculty mrnM may participat@ during hours of ao- 
m m i l " # y  (if it dw8 n@:-dt@m wiM s i h ~ u l e d  assignments) in 
rnetMngs and g~Swarwe pwwdngs, Such meetings musl not 
conftict with Ulle sc&edqled,q@dgnqent of pose R@sMential Faculty 
involved. 

2.3. Use af College FaMlties 
The Fbsid.enttal F a l t y  stgall bave the right d acmm to c ~ l I g 3  
buildings for the purpwwd~Rm~6)rttU Faculty bu&ness, prwiding 
Uwre is no interference with the regular a d e d c  program. The 
usual facility mwwaion procedure will bs fdl~wed. 

The R~eident'lal FawW &afl have the right, .for the purpose of 
nremher r&pm~rbaWn, Wuse Bstrid equipme-nt at reascmabls 
times at the assigned b a n ,  iWudhg &p&w%ers, mime~graphing 
machines, and other dupJlcatingj equipmclmtF provided such eqtdpmrtt 
Is nat otherw&min use. The €bard will mike supp&ts available at its 
mst for faculty pupses, ' 

2.5 iosftee Space 

Office space will be provided for the Residential Faculty at the 
blleges and District. 

2.6. Mall 

RtwM~ntial Faculty shall hswe use of intr~olbge and intra-Distfi 
mail facllittw within present gutdelinse and policies. 

2.7-1. Effectbe meas @f two-way communication between 
indhF'i l  Fmu& members and the administration shall 
exist tor the promotion of ptutessional practices. 
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2.7.2. Policy and administrative regulations affecting the faculty * 

shall be discussed, before implementation, with the 
Residential Faculty at the appropriate level. d 1 

2.7.3. Policy-recommending committees, including residential 3 
ll be a part of the the administra- - = 

2.8. Board Meetings k 
2.8.1. The District Faculty President shall be accorded time at 

Governing Board meetings to present faculty views. - 

2.8.2. The Residential Faculty shall be furnished notice of a[ 
meetings of the Governing Board, stating date, time, 
location. In addition, agendas, minutes, budgetary i 
mation, and study materials will be furnished at the sa 
time and in the same form as those furnished the Boa 

2.9. Personnel Pollcy Revision and Interpretation 

2.9.1. Contested interpretation of existing policy (excludin 
alleged grievances against violations of this policy) 
be forwarded in writing to the Vice Chancellor for Hu 
Resources (or designee). 

2.9.2. The Vice Chancellor for Human Resources shall 
with the President of the Faculty Association. The pa 
shall agree on one of the following. 

2.9.2.1. The item is not of utmost urgency and s 
be deferred to be handled during the ne 
Meet and Confer process. 

- - 
RWd@m?~i.~F&@%tlty 

g; position statements from the parties will also 
. be submitted to the Governing Board for 

kp r-I - , 
, , .  - their consideration and action. 

2.10. Budget-Formulation Partkipation 

C The Residential Faculty shall receive reasonable notice of budget- 
formulation meetings involving the Administration. Representatives 
of the Residential Faculty may attend such meetings for informational 
purposes. The faculty may submit to the College President, prior to 
the finalization of the proposed budget, recommendations on budget 

2.9.2.2. The parties reach agreement on interprets 
tion and (a) reduce the agreement to writ 
for signature by both parties; (b) forward 
written agreement to the Chancellor with 
recommendation that it be placed on the 
next Board agenda for consideration. 

2.9.2.3. If the item is of utmost urgency and agree- 
ment cannot be reached, both parties will 
submit, within fourteen (14) days of initial 

-consultations, their position statements to 
the Chancellor. The Chancellor will review 
the positions of the parties and prepare a 
recommendation for the Governing Board. 
In addition to the Chancellor's statement, 

appropriations for programs and priorities. Prior to an individual 
college budget being submitted to BDEC, it will be made available to 
the college faculty president or designee. Any subsequent changes 
will be brought to the attention of the faculty president or designee. 

2.11. Recruitment and Selection of Residential Faculty 
tm 2.11.1. The District Faculty President shall receive notice of 

residential faculty vacancies. 

2.11.2. At the direction of appropriate college personnel and with 
the concurrence and assistance of the Director of Human 
Resources, individual colleges will establish screening1 
selection processes to fill faculty vacancies. These 
processes will include the active participation of the 
appropriate members of the Residential Faculty and/or 
other college locations. College screening/selection 
committees will forward at least two (2), preferably three 
(3) to five (5), candidates to the College President for his/ 
her consideration. The candidates may be ranked only at 
the request of the College President. (In the event the 
screening/selection committee finds there are not at least 
two [2] qualified candidates to forward to the College 
President, the committee may ask the Director of Human 
Resources to consider reopening or extending the search 
process.) 

2.11.3. Faculty participation on screening committees shall be 
utilized in the screening of new college administrative 
personnel and District executive personnel. 

2.11.4. All new faculty must meet state certification requirements 
and any additional standards as recommended by the 
relevant instructional council, approved by the Governing 
Board, and on file in the office of human resources. 



L,I2=8, Additional load reductiotls may be granfedby the Vice 
Chancellor for Human Resources to Residential Faculty 
upon payment of all replacement costs. 

with the District, and must senre the 
probationary period. 

2.11.5.2. Such MAT members shall be given cre 
toward the probationary period for any 
employed by the District as resldential 
faculty members. 

2.11.6. After three (3) consecuth one-year-only mhtract 
same position have txeen completed, and if the 
to be continued, the District will recognize a ne 
residential faculty position, and will fill said position 
adhering to current hiring poky. If the person hired 
same person that previously held one-year-only 
mntra&(s), the District w511 count the previous con 
toward the probationary period, advancement 
salary schedule, and sabbatical eligibility. The 
of paragraph 2.11.6. do not apply to residential facu 
who were hired prior to July 1, 1986. 

2.1 2. Faculty Load Reductions 

2.12.1. Faculty membrs shall be granted, per year, load 
prepare and particlipate in college and district edu 
policy making per W i o n  2.7. These load hours wil 
be used for political action cwr meet and confer activit 
Load hours will be granted as follows: 

District Governance ........................................... 30 ho 

College Governance 
..................................................... 5-10 faculty 3 ~ O U  
..................................................... 11-50 faculty 6 hou 
................................................... 51-1 25 faculty 9 hou 

............................................. 126 or more faculty 12 

2.12.2 The ~esidential Famlfy member selected as C 
of the Professional Growth Committee shall be 

1 3. RIGHTS OF MEMBERS 

1 Instructional Rights 

Faculty members are entitled to academic freedom in the classroom 
in discussion and method of presentation of the subject taught, 
provided that the faculty member informs the students that the views 
presented are those of the member. However, academic freedom 
also implies that reasonable alternative views will be presented. 
Reasonableness should also be exercised by the member in meeting 
institutional/community responsibilities. instructors will recommend - 
the appropriate textbooks, and subjects or areas of concern. The 
instructors shall maintain the right and responsibility to determine 
grades and other evaluations of students. 

3.2. Personal Rights 

The Governing Board recognizes that the personal life of a faculty 
member is not an appropriate concern of the college, provided it does 
not affect the faculty member's effectiveness in fulfilling professional 
obligation(s). 

3.3. Visitation of Faculty Members 

Brief classroom visits by administrative and/or staff personnel may be 
conducted without notice to the member in situations that need 
immediate attention for the normal operation of the college. These 
visits will not be used for the purpose of the instructor evaluation. 

Evaluation of Faculty for lnstructlonal Improvement 

Inasmuch as the faculty is committed to quality teaching and instruc- 
tion and is contracted to provide professional services to students, 
colleagues, and the District, the Faculty do hereby agree to adhere 
to, support, and implement the following evaluation policies and 
procedures. 

3.4.1. The objectives of the evaluation program are as follows: 

3.4.1 .l. To improve teaching performance. 

3.4.1.2. To advise the faculty members regularly and 
specifically of their strengths and weak- 
nesses, progress, and overall status. 

3.4.1.3. To determine the desirability of continued 
employment andlor appointive status. 



as follows: . , 

n evaluation an 
evaluation each of 

instructor will not be fewer than three 
&fferent full class periods, or the equival 
each year. 

3.4.2.2. PmisEonBl service faculty shal under@ 
evaluation each of their first &/five ye 
(See paragraph 1.2.10.1 .). 

3.4.2.3. Appointive instructional faculty shall u 
a classroom visitation evaluation and 
student questionnaire evaluation every 

A 

year (years to be counted after becomlrwsryl 
appointive.) 3 3.4.2.4. Appointive service faculty shall unde* 
evaluation every third year (years to h@ 
counted after becoming appointive). '1 

3.4.2.5. In addition, provisional and appointive 
faculty may avail themselves of other 
evaluation procedures at any time. : 1 

3.4.3. The procedure for the evaluation process is as follo 

3.4.3.1. Evaluation d provisional and appointiv 
faculty shah be conducted at that point 
each course when approximately We 
percent (25%) k seventy-five percent 
of the instruction has been cornpleted. 
evaluation shall be conducted by all of t 
following: 

3.4.3.1 .l. Dean of lnstmction/Appropri 
Administrator (or designee). ; 

3.4.3.1.2. Department/Division Chair a 
designee of the evaluee. 

3.4.3.1.3. A faculty member (or Associ 
Dean at Rio Salado Com 
College) chosen by the e 

3.4.3.2. Within ten (1 0) teaching days following 
evaluation, there shall be a conference 
between the evaluee and the evaluator(s), 

- 1 0 -  

., I - .  &&@tion evaluations shall be 
fi - I ,  s - .r.. , n the approved rating form. A 

faculty member who is not assigned to 
I classroom teaching during histher evaluation 

period shall be evaluated on the appropriate 
approved evaluation form. These evalua- 
tions will be submitted in triplicate, and 
signed by the evaluee and the evaluator(s). 
One copy shall be retained by the evaluee. 
One copy shall go to the Department/ 
Division Chair for hislher use. One copy 
shall go to the Dean of Instruction/Appropri- 
ate Administrator for review and to be placed 
in the evaluee's official personnel file. 

3.4.3.4. A student questionnaire evaluation will be 
given during the year that a faculty member 
undergoes evaluation. The student ques- 
tionnaire will be distributed and collected in 
each class by the DepartmentIDivision Chair 
or designee. This must occur at that point in 
each course when at least twenty-five 
percent (25%) but no more than seventy-five 
percent (75%) of the instruction has been 
completed. The completed questionnaires 
shall be reviewed by the Department/ 
Division Chair. If in the judgment of the 
Chair, the questionnaires indicate a class- 
room-related situation that requires imme- 
diate attention, helshe shall discuss the 
content of student evaluations with the 
instructor at that time. The cornpleted 
student questionnaires shall be held by the 
DepartmenttDivision Chair or designee until 
they are given to the evaluated faculty 
member at the end of the semester in which 
the evaluation occurred. 

3.4.3.5. If, in the process of reviewing written evalu- 
ation forms, the Dean of InstructiotVAppro- 
priate Administrator determines that the 
performance of a faculty member evaluated 
has been unsatisfactory, helshe shall 
consult with that faculty member's Depart- 
ment/Division Chair. If after such con- 
sultation it is the consensus of the Dean of 
InstructiotVAppropriate Administrator and 



the Dff$XldmenvDiWn Chair that the 

dmi6 year to correct listed deficie 
under the direction of the Dean of 

or h e r  corrective action. 

3.4.3.8. The President 05 the college shall ham 

Mtter#&g/dismissal, increment 
or othw corrective action after 

Adrnhitrator. 

3.4.3.9. If an appointive faculty member beli 
her evaluation procedure was not co 
in accordance with this policy manual, 
she may appeal within ten (1 0) days o 
receQ1; of the evaluation through griev 

. prumdures outlined In section 6.2. 

Faculty members assigned to two (2) or more college 
shall be evalr~a%@d at the college of primary assignme 
Members may also request to be evaluated at other 
college(s) at' which they are assigned. 

3.4.5. AS t h e d h a ~ h o f i  m y  be either provisional or appointive 
fz1wRyl pmvbim far Instnrctional evaluation will apply in 
the appropriate subsection, either paragraph 3.4.2.1. for 
provisional or paragraph 3.4.2.2. for appointive. The third 
evaluator (in lieu of Department Chair) shall be a faculty 
member, selected by the President or the President's 
designee. 

3.5. Administrative Evaluation 

3.5.1. The President of the college, in response to a written, 
signed complaint from a student, faculty member, or 
administrator, may initiate an administrative evaluation. 

3.5.2. The evaluation team for an administrative evaluation shall 
consist of the Dean of Instruction, a faculty member 
chosen by the evaluee, and a third member appointed by 
the College President. The third member may be a faculty 
member or an administrator. In no instance shall the 
DepartmenffDkision Chairperson of the evaluee serve on 
the evaluation team. 

3.5.3. Prior to the evaluation, the President in consultation with 
the evaluation team will determine the nature of the 
evaluation. The results of the evaluation will be discussed 
with the evaluee and the evaluation team, and a report 
which explains the results of the evaluation will be placed 
in the evaluee's off icial personnel file. The President of 
the college will receive a copy of this evaluation. 

3.5.4. The President of the college will have thirty (30) days from 
histher receipt of the report to take any action deemed 
necessary based on the results of the evaluation. 

3.6. Experimental Program Personnel 

Members involved in experimental programs retain full rights under 
the Residential Faculty Policy. 

3.7. Legal Rights 

Nothing in this policy shall be construed to deny or diminish any 
individual rights which a member has under the law. 

3.8. Personnel Files 

The District shall maintain the official personnel files which shall 
contain all materials relevant to the member's employment and shall 
be the sole repository of such materials with the exception of a 
college file. Only those materials permitted by law will be included in 
the official file. Each file will have attached a record for notation of 
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I $ r  Resident 

.-:, , , ,>. CU . lrnmeU H purposes of persons reviewing tl%t&tss. -only mail, bearing a postmark on or before April 20, directed to 

, ,authorized personnel will be permitted to view @mpZaybe fiiPXS. A the faculty member at his/her place of residence, as 
I m s p k r  shall have the right to: recorded in the district records. 

3b.7. %view the mtents of higher file(s1 upon 
~~~~~~$ af &cbmmendation and College/Un 
mwt  files whth, when su'bmM4; mqum of the CollegeIDistrict on or before March 15, the faculty 

member will be employed for the ensuing academic year. 
3.8.2, Receive a copy of any documents contained1 thgf%, 

exwp  as noled in paragraph 3.8.1. aboW. 3.1 1. Suspension of a Faculty Member 

3.11 .I. Upon a written statement of charges formulated by the 

offte nature) Is being added to the file(s3. Chancellor, charging a faculty member of the District, the 
Chancellor, or hislher designee may immediately suspend 

3.8.4. Request the inclusion of relevant documents to ?a@ the faculty member and give notice of suspension. 
to the file@). (Determination of relevancy is the 
rmpcrnsibility of the Dir@aar of Human Relsourtm.J 3.11.2. The notice of suspension shall be in writing and be served 

upon the member, personally or by United States (regis- 
3.8.5. Request the rmoval of all inappmpriate and/arr tered or certified) mail, addressed to the faculty member 

dmuments from the files, (Determ+nation will be at hidher place of residence, as recorded in the District 
the WreHor of Human Resourc8s.) records. 

3.11.3. Any faculty member who has been suspended pursuant to 
or derogatory informatioln is pplaoed In the file@). this section will normally be paid his/her regular salary 

39. Personnel Relalkns during the period of suspension. A decision to pay or not 
to pay will be made by the Vice Chancellor for Human 
Resources in consultation with Legal Counsel. If payment 
is to be withheld, the Vice Chancellor for Human Re- 
sources will first consult with and advise the member and 
the President of the Faculty Association or designee, 
regarding the rationale for that action. 

3.12. Administrative Leaves of Absence 

cause. 3.1 2.1. Criminal complaint 

3.9.3. When any residenlial faulty member is required by 3.12.1.1. If afaculty member is charged by criminal 
Presidefi d the college to appear before the Chanc complaint, information, or indictment with 
Gaverning Board, or any committee or member ther any criminal offense, which would be cause 
concerning any matt~rs which cuuld adversely affect for dismissal, the Chancellor or designee 
employment, hefshe shall be entitled to have a repre may immediately place the member on 
tative or legal oounsel present to advise andlor repre compulsory leave of absence for a period of 
hlmn-ler during such meetings or interviews. time extending for not more than ten (10) 

days after the date of entry of judgment in 
3.10. Renewal of Faculty dontracts the proceedings. 

3.12.1.2. Pay during this period will be based on the 
same consideration as in paragraph 3.1 1.3. 

- 14- 
L 



Residentl#l Faculty 

3.1 2.2. Carnplalnts--orther than c m n a l  3.13.4. Upon such request, a Hearing Committee shall be consti- 

tuted within five (5) working days and shall be composed 
of one College President, from another campus, and two 
(2) members of the Residential Faculty. One (1) of the 

of & s s ~  noti Faculty members will be selected by the member, and the 
other appointed by the College President who formulated 

3.12.2.2. Pay cfufirtg this period wlll the charges. The member may attend the hearing; 
same consideration as in present any testimony, evidence, or statements, oral and 

3.13. Faculty Member Dismissal-PmBNonary and A p p d  written, in hislher behalf; and be represented by legal 

A faculty member who is recommended, by the College P 
counsel. 

through the Chanceltor, to the Governing Board, for dismissa 3.13.5. The Hearing Committee shall review the charges and 
have access to the following due-process procedures. shall make any investigation deemed necessary to assure 

3.13.1. A writlen statemen4 of charg4es, formulated by th a just recommendation. A hearing shall be held not later 

Prtwkient, shall be forwarded to the Chancellbr, than fifteen (15) workings days after the appointment of 
the committee. 

3.13.6. Within five (5) working days after completion of the 
hearing, the Hearing Committee shall make its recommen- 
dation to the Chancellor, who shall then make histher 
recommendation to the Governing Board. Should his/her 
recommendation differ from the Hearing Committee 
recommendation, the Chancellor will also forward the 

recommendation will give notice to both the Gov Hearing Committee's report to the Governing Board. The 
Board and the faculty member of hisfher intentio Governing Board shall render the final decision for reten- 
recommend dismissaj whkh shall not be sooner tion or dismissal. 
thirty (30) days fmm the date of the letter nor later 
the end d the a c ~ m f c  year. 

3.14. Membership In and Representation 
by Professional Organizations 

Faculty members will have complete freedom in selecting the profes- 
sional organizations they may join, or refrain from joining. 

3.15. Faculty TransferIReassignment Policy 

ing paragraph. The statement of charges shall, 
3.1 5.1. Since the employment notification from the Maricopa 

cable, state me statut@s, rules, or written objecti 
County Community College District states that a faculty 

college which the faculty member is alleged to have 
member is employed by the District, a faculty member 

violated. The slaternent of charges shall be of such may request a transfer or be transferred from a discipline 

speoifiiity that the faculty member will be able to pre or service department at one college to a similar discipline 

a defense based on the statement. 
or service department, if qualified in that discipline or 
service department, at another college. 

3.15.2. In the case of an employee-requested transfer, the 
following steps will be observed. 

dismiss. The filing of a timely request shall suspend t 
dismissal procedure, pending the completion of the 3.15.2.1 .I. The preference of the member 
hearing. for a particular college; 

- 16- - 17- 



Human Resources. The faculty 
5.15.2.$,&. PFsppacting the empb~ment member(s) will be advised of the 

, appointive faculty in the transfer as far in advance as 
mrstaf f  ing in the prese possible. 
asigrunent; 

3.15.2.3.2. Affected faculty members shall 
have the right to appeal (in 
writing) such reassignment. 
Such appeal must be delivered 

3.16.2.1.4. Improving working relation to the Vice Chancellor for 

peauues for Transfa 
Human Resources within fifteen 

3.15.2.2. (15) days of the original notice 
3.15.2.2.1. All parties conce of reassignment. The Vice 

Chancellor for Human Re- 
sources will review the circum- 
stances of the reassignment 
and determine whether to 
sustain the appeal or not. The 

Chairpersons of the ap faculty member will have the 
colleges, in addition to right to appeal the decision of 
member requesting tra the Vice Chancellor for Human 

3.15.2.2.2. The determination of t 
Resources to the Chancellor for 

will be based upon, but 
a final decision. Such appeal 

limited to, the following must be delivered to the Chan- 

erations: (a) willingnes 
cellor within fifteen (15) days of 
written notification of the Vice 

transferee; (b) reciprocaf n Chancellor's decision. The 
Chancellor will advise the 
affected President(s) and the 
Governing Board of histher 
decision. 

agreement. 3.1 6. Retrenchment Policy 

3.15.2.2.3. Members will follow 3.16.1. Administrative 
as outlined by the H An administrator, except a CEC member, who has not 
Resources Off ice. previously held appointive status and is being reassigned 

3.15.2.3. The parties recognize that there are o to faculty status because of retrenchment in the Adminis- 
sions necessitating the reassignment trative unit, must be certified in the discipline to which he/ 
faculty when the steps outlined in the she is reassigned and must meet hiring requirements that 
voluntary transfer policy are not approp were in effect at the time helshe began employment with 
or do not meet the needs of the situatio the District. 

3.16.1.1. Such administrators shall be given one (1) 
year credit for each two (2) years employed 
as administrators by the District and full 

who are involved with the credit for each year employed as faculty by 
concurrence of the Director 


