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reveicla:

-

M“‘*r'll*sm'}rm that it is dosirable,
158 governing employment,
i gond mﬂh :31:}0111 policies

ul\i’ ri‘lm

ament ig adopied by the
College District

.t'ac,kx.tty&

dential faculty Members are members who are empioved with the
sontion that they will ke continaing employses (hereinaffer called
faculty mambers or members)

a. Appointed Status iz atiained by facully mombers when employed
under a continuing contract for the fourth vear and thereafter
employed, {hereinafter called appointive members}.

. Provisionasi Status is assigned o all members emploved under a
continuing contract, who have not attained appointive status,
(hersinafter called provisional members).

Ascocioms Faculty - residential faculty who have accepted other
than a residential contract ~ externally funded persconnel, their
‘*rfmhfm.m of employment are specified in thelr contract, however,
i ostatus is not Jost. I is soaerstood thot i the grant,

i ooonflicts with salary or {ringe benelit provisions of
trairt, such parsons will be paid according to the current
w3 Parsoniel m licies: when any application {or & grant is
o il inclads ceguasts Tor safficiart fund

5 to cover parsonis)

-"'--}r-;'-ur'-;m i Board appioved
ol hlet Sreouiive OUfi
nsiz‘;;ic..:ion ad tesn {4}
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ednion,

Traon request, the Administration agrees to furmish to the Residential
Facully represantaiive 3 information negessary for the Residential
recelty Dommittee to properly funciion,

Time Fop Moatings

H

cesidanddal Faculty mambors may particivate during hours of account-
aribity {if 4 s net intevferz with scheduled assignmante) in mectings
aad grievance proceedings. Such meetings must not be scheduled to
conflict with the scheduled assignment of those Residential Faculty
invelved,

Ers
ik

Usz of College Faailities

The Residential Faculty and its representatives shall have the right

of access to college buildings for the purpose of Residential Faculty
busincss, providing there is no interference with the regular academic
program. The usual facility reservation procedure will be followed,
‘when necessary. '

Ugae of School Equipment

The Residential Faculty representatives shall have the right, for the
purpese of member representation, to use District equipment at reason-
able times at the assigned location, including typewrlters, mimeograph~
ing machines, other duplicating eguipment, provided such egquipment is
not gtherwise in use. The Board will make supplies available at its
cost for faculty represeatation purposes.

Aopropriate space should be provided for the Residential Faculty repre-
odequately represent the Resgidential Faculty.

i

gontative
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Fesgidontial Pacullty Representalive Nioghts {coatimued)

-

Personnel Policy Rewisicr and [erprerecion (continued)

2. Cleaves shell be submitted to the Dietrs

; ot Chief Executive
Jlicer fo. acosptance.

t
.

f. 0 Progeeed changes in golicy ghall be submitted in writing,

B. I the ltem ander consideration is not of utmost urgency and
iz contestad, it shall he returned to the Administration and
fzoulty represzatatives ag an agende item for the next
coadamio year.

It agresmeni caniot be reached, and if the item considered
in of suflicient nrgency, a docision shall be made by the
District Chicf Executive Officer., Such decision shall be
submitted Lo the Governing Beard o an action item.

d, Iems upon which agreement is reached shall be submitted
to the Governing Board as information items indicating
acceptance and implementation by the District Chief
Executive Officer.

Budget Formulation Participation

The Residential Faculty representative{s} shall receive reascnable
notice of budget formulation meetings involving the Administration,
Represematives of the Residential Faculty may attend such meetings
for informational purposes. The faculty may submit to the College
mxecutive Officer, prior to the finalization of the proposed budget,
recommendations on budget apprepriations for programs and priorities,

Recruitment and Selection of New and Non-regidential Emplovees

1.  The Residential Yacully representative chall recelve notice when
new nositions bacome available or existing positions are vacated.
The notice shall explain the basic gqualifications, job description,
ami galary for the position.

2. Paculiv moembers of the invelved Jiscipline will interview cendidatos
for Yfacuity positions after review of the credentials by the Perscenne!
Department as per discipline standards on Eile with the Parsonnel
Department ar the time of advetising., Other personnel may be in-
vited by the FPersonnel Director to participate in interviews when
warranted,

2, TFacuity participaticon on screening comumitiees shall be utilized to
advise the District Chief Executive Gfficer in the sslection of new
administrative pcrscmnoi helow the Executive lavel, Faculty may
sarve as members at the Bxecutive lavel at the request of the Board,















Articie 1IT
Rights of Members (continued)

P Earal D e m e sy o T e e e e
in BV iudnie s 0f Lwper iimanind PYTOrnTy PRI uime

sihaon svaluasting cuverimantal arogramn pecsonnel, the guidolines i
segidoatial Faouivs will govern the pro eduare for members,

¥,
Rothing in this policy shall be consirued to deny or diminish any
individual rights which a member has under the law.

I, Parsonnel Files

The Digtrict shall maintain the official personnel files which shall
contain all matarisiy relevant to che meombar’s amployment and shall
o the sole repository of sucr saterials with ths exception of
collegs hlu—., Only letiers of recommendation solicited by the Rogi-
dential Faculty member shall be included in the official file. The
callege file will contaln only duplicated materials from the cfficial
District perzonnel file which are required for administrative purposes.
Each file will have attached a recoard for notation of names, dstes,

and purposes »f perscons reviewing the files. Both files will be
secured and only authorized personnel shall be permitted to view them.
A member shall have the right to:

L.

1. Review the contents of their files upan request, except letters
© of recommendation, and the college placement files which, when
submitted, request confidentiality,

2., Receive a copy of any daocumenis contained therein, exceapt letters
of recommendation.,

3, Be notified, through written vrocedures, when material is being
adderd to the fileig).

4. Request the ioclusion of relevant documenis to be added to the
file{s},

5.  Reguest the racval of all wmaspropriaie and/or obsolete documentis
from the files,

G, TI'ile a written responss Lo De igoiud
derogaiory ing

ad whenever negative of
ation is placed i the file{s),

..)
I
=
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Article I1i
Rights of Members lcontinued?

!

. Faculty Member Dismissal {cortnu 4

3. The faculty 1member shall oo o the richi fo a hearing by filing a
wrilien requost with the District Chiel Lxeoutive Officer witiin
five (5} work days of serviie of notica. The filing of a timely
raviuast gshall sugpend the digmis -al procedure, pending the
compistion of the hearing,

4. Upeo such reounst, a Hearing Committee shall be constifuted
withic five 51 work days ansd shall be composed of the Chief
College pxecutive Officer, two (2) Administrators appointed

trict Chief Execative Officer, and two {2) members

of the Regidential Faculty. One {1} of the Residential Faculty

members will ba seiected by the member and the other appointed

Ly the Coellege Faculty President. The member may attend the

hearing meetings and presest any testimony, evidence, or state-

ments, oral or wrilten, in his/her behalf and be represented by
legal counsel,

brrihas s

5. The Hearing Committee shall review the report of the Chief
Executive Oificer of the College and shall make any investigation
deemed necessary to assure a just recommendation, A hearing
shall be held, not later than fifteen (15) work days after the
appointment of the Committee,

6. Within five {5) work days after completion of the hearing, the
Hearing Committee shall make its recommendation to the District
Chisf Executive Officer, who shall then make a recommendation
to the Governing Board. The Governing Board shall render the

final decision for dismiszal or foi refention,

R. Membership In and Repregentation by Professional Organizations

L. Personue! of the District will have complete freedom in selecting
the prefossional organizations they may wish to join without co-
arcion of any kind from any officer or emplovee of the District,

. Whatevar courlesies are extended to recognized employee organi-
vations in the District will be fuily and unreservedly extended to
all emnlovee organizations.

i

3. The usc of coercion or pressure by an administrative officer or other
District employvee to influsnce any facully member or other employeae
G 1oin or refrein from joining any srganizmation will be deemed un-

profossional condaat,

Page 13






Article IIT
Rights of Members {(continued)

To

Retrenchment: Policy {continued)

2.,

Determination and recommendation of the respective staffing
committees will be made based on educational needs of both
colieges and by seniority. Transferees with seniority in the
District will have the first option of choice of transfer and

option of return if their original position should open within
one {1) year,

When only one eligible transferee is recommended by the Chief
Executive Officer of the District, the receiving college must
accept that transferee, Whan more than one transferee is re-
commended, the recz2ivivg college may select from those
recommended, Unresolved recommendeations will be adjudicazed
by the Chief Executive Officer of the District, in consultation
with the involved college Faculty Presidents, department,”
division chairpersons, or designated representative, and the
Chief Executive Officer of the College.

If a coliege remains overstaffed after the preceding steps have
been taken, faculty members shall be assigned teaching load
henrs in an area of competency in the Continuing Education

program at any college, with preference given to the resident
college of the member.

When no assignments are available in a faculty member's teaching
area in the Continuing Education program, the Dean of instruction
will communicate the college Staffing Committee's recommendation
to the Chief Executive Qificer of the College, The faculty members
affected will be transferred to any vacancy that exists for which
the member(s) may have a teaching minor. Under this condition,
the member{s} will be given a reasonable time to expand the

teaching minor to a major, with every possible assistance from
District resources.

After the above conditions have been met, the following conditions
may be utilized to retain educationally qualified members:

‘a. A reduction of teaching load may be offered, with a proporticonal

contract and retention of all benefits,

h. The teaching load mav be distributed among two or more colleges

which have course openings, day or evening, to maintain a full
load.

c. Members will be assigned Visiting Staff positions upon admini-

strative recommendation before non~resident fagulty are contracted,

Page 15



Article TII
Rights of Members {(continued)

T. Retrenchment Policy {(continued)

7. As a last resort, retrenchment may require transfers of assignment
or priority of retention. If no vacancies occw under any of the
above conditions, the Chief Executive OCifficer of the District shall
make recommendation for retention or dismissal to the Governing

Board.,

8. Members shall have the option of recall for two {2)years and shall
be recalled in inverse order of being laid off, provided they are
qualified to perform the assignment for which they are being recalled
and are recommended for recall by the Chief Executive Officer of the

Districi.

9. In case of recommendation for termination to the Governing Board,
the member shall be entitled to all rights of due process.

Page 16



MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

ARTICLE IV

COMPENSATION

Annual Cogt of Living Adjustment

The salary schedule base shall be adjusted by the cost of living as
determined by the twelve {12) month period preceding March 1st. The
National Consumer Price Index, as officially designated by the Bureau
of Labor Statistics, shall be the recognized data source, The cost of
living adjustment does not yreclude the right of the contracting parties

to meet and confer for additional adjustment to the salary schedule base.

Salarv Schedule

All residential faculty members shall be paid according to the salary
schedules in Appendix A. :

Salary Placement

1. Residential faculty members shall be placed and shall advance on
the salary schedule appropriate to their certification.

2., Placement of fuli-time non-degree instructional personnel on the
salary schedule will be determined by the Personnel Dsapartment
upon recommendation of the College Staffing Committee and the
Chiaf Executive Officer of the College.

Credit for Prior Experience

On the academic schedule, a Master's deqgree 1s reguired for placement
on Step 0. Occupational placement requires three (3} years of occupa-
tional experience as a minimum for placement on Step 0. Credit will
be given at the rate of one step on the salary schedule for each year

of acceptable experience up to three (3} years. Credit for experience
beyond three {3} years will be at the rate of one (i) step for each two
{2) years of acceptable experience. Any fracticnal parts will not be
counted, The maximum credit allowable for prior experience may not
exceed a total of six {6} steps on the salary schedule.

Page 17






Article IV

Compensation (continued)

Il

Tuition Waiver

Fees and/or tuition for all classes, including special interest, will
be waived for any residential faculty member.

Travel Fxpenses

A Residential Faculty member traveling on prior approved college
business shall be reimbursed for expenses, as stated in current
travel procedures.,

Professional Growth Activities

]--

The Board will allocate to the Professional Growth Committee a
sum for travel and expenses to attend professional activities
(Appendix B). The expenditures of such funds shall be admini~
stered by the College Travel Committee in compliance with
Professjonal Growth Policies.

All other professional growth activities are administered as per
Appendix B,

Insurance

]_0

Hospitalization/Major Medical

a, The District provides 100 percent of insurance costs for each
member’'s participation in a hospitalization/major medical
insurance program,

b. In the 2vent of the exhaustion of sick leave, members shall
have accrued payments for premiums with the District for the
hospitalization/major medical insurance, based upon the
following schedule:

YEARS OQF SERVICE PREMIUM PAYMENT PERIOD

0 -~ 2 years, inclusive 3 months
3 -~ 5 years, inclusive 6 months
6 - 15 years, inclusive 12 months

Iincome Digability Coverage

The District presently supplies the member with long-term disability
insurance to an ameount of 66-2/3% of the first $650,00 of the contract
salary or $433.33 a month maximum to age 65. The waiting period
shall be ninety (90) calendar days or exhaustion of all sick leave,
whichever ¢omes last.

Page 18



Articla IV
Compengation {continee:d)

L, insuranne {continuod

i

3. Term Lite Insurance

The Distyict will pay for 14‘,("”’1{‘; rif LiEo inasurance aovaerigo pod
amplovaa, Fmplovess will then ba able o purchase an additional
56,000, 512,000, 313,000 of hio surance at the same rate
thousand ag is paid by tha My z'.c't.

P

4., There sball be member reprasantation op the Insurancs Computies
that determineg basic goverage and selecis the most comnpetitive
B offoroed by financialiy renponsible companies .

‘f‘d(_ i

5. The insurance covarages prosidod by the college fos
dn othey cour i

2 oof thady ompiovmeod will also be provided in 111& $ata

mannaer for thogse faculy mombars while on sabbatical or other paid

inavas of ahsanon,

A,  Those faoulty members on jaavn thnozuL pay, will have {he right o
centinue thair coverage: e ife insurance by payment
of the groap &

VLo b

qhe pramdum pravaiiing st the time of sueh lpave,

7oA faculty member teaching under a part~time contract after retirement

bacausge <\'F Age, haealth, or by ac_'.r.r.'f,-nr:-.remen‘:; betweean the retires and tho

ollaga, shall have thelr health fvanrapnce prowium paid by the college.,
b, nent Svstem and Social Seourity

1. Certificated empliovecs are membars of the Arizona Stato Umnloyvees
Ratirement Systam and the Taderal Gld oo and Survivors hﬁ:—.-.;._u*dnce;
Program.,

2. An appointed member wishing 2o aceoant early retirement may continue
in part-time omplovment. Pav ahall be ororated on & regolar salary
rate, bhased on a 15 honr toaching load per semaster,

N, Reimbursement for Unused Sick Leave: Retiroment or Death in Service

1, Taculiy members who have a minimum of ten {10} vears and credit
for a maximum up to {ifteen (15} vears of continuous satisfactory
servica at the timo of death or retirement from the District shall
have their final contract ameunt adjusted to reflect payment on a

proportional Dnsls fnr thelr nnesod acocumalated sick leave allowance.,



Article TV

Compensation {continuad}

N-

s

Reimbursement for Unused Sick fenve: Retiroment ... {continued)

20

=
i

1.

i

The amount of the contract adivstmont shall ba computed as follows:
The daily salary rate of the last current contract of the retirees will
be muldplied by twenty~five {25%) percent, this product not to
excead Thirtv Dollars {$30.00) p@i‘ day., Thiz product will thoa be
multiplied bv the numbear of unused =ick davs ro determine the retiro-
ment/death banaiit,

Years of Service o Doath whard mam I\Jumba:-\r- ol Unuooed

(S SEL S I
or hoetiror

15

10

1

Tar the purpose of implementing the polioy for payvinent of unused

h

sick leave, rebircmant ohall nob b odogignated as an age, bat

rathor an act, Toch ompieves wihio wishes to cetiro must 8o stipulate
in wrirting, Thig oobion may ned b oxareiged more than once in this
Dietrict.

lemoper Substitute ©ay

Maormberz whoe sorea as ss'..al.'-::.. ture s will be raimbarsed ot vhe rate ot
FE.00 ner clock hour or major vortion thereof, to a maximam of

Twentyv-four (824,00 ao* arg por day.

BMombors who seeve as MBed Health supervision substitutes in
clinical areas ghall ke 'pa?_ri FAghe 158, 00) dollars por lwour to a
mawimum of four {$64, 00nor dav,

Members subatifuting for Contioning Bducaticon shall receive the
instructor's pay for that vlass sion,

Employment fov Legs than Contract Year

Members working less than the reqular contract vear, pay shail be
prorated on the bagis of the number of days actually worked.

Employment for More than Contract

ancluding Extended Day.

Division and Summer Schools

1o

Meambers working more than the regular contract year, including
cummer and axtended day division schools, shall be paid accor-
ding to the appropriate pay wchedule. {(Appendix A}

& mombor performing non-taaching duties outside tho contract
vedr which are gimilar fo regular contractual dutiee shell be
raid ot the onpaintive rosL o mtial contract rare. Aopeadis 8

T e
L3O 2



Article IV
Compensation {continuad]

R. Radio and Televizicn Instruction

{(See Appendix A}

s
*

Emplovment of Retirad Instructors

Retired members, 65 vears of ace or over, who ara teaching part -fime
will receive the same salary as appceintive members who reeeive
evening and summer school rate,
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MARICQPA COUNTY COMMUNITY COLLEGE DISTRICT

AL

ARTIOCLE W

EMPLOYMENT GONDITIONS

Calendar

1.

The regular contract vear forResidential Vaculty shall consist of
196 contract days of which 170 shall he days of accountability,
Mid~-August to Mid-May)

a, Addendum and/or extended contracte shall be offered for the
1977/78 year, upon College administrative recommendation,
as an experimental project to detarmine desirability of con-
tracts of a duration greater thaen 196 contract days.

Paid Holidays

The following holidays shall be contract days on which no work
will be required, but reqgular pay will continue: Independence

Day, Labor Day, Veteran's Day, Thanksgiving Day, the day after
Thanksgiving Tay, the day before Christmas Day, Christimas Day,
New Year's Day, President's Day, Spring Recess (5 working days),
and Memorial Day. The foregoing will be paid holidays only if
they fall within any member's contractual period.

In~Service and Orientation Days

The regular contract year shall include a minimum of one {1} day
each scmester which will be used by the individual member in
preparation for the opening of each semester.

Residential Ingtructional Staff Positionsg

1,

Residential Instructional staff positions at any college are based
on full-time day student equivalants (FTSE), averaged from the
45th day count of the preceding Fall and Spring terms, converted
to full teacher equivalents {'TE) on the basis of a 15 hour credit
load. FTE - student ratios are adjusted on the basis of a 26:1
ratio for academic courses, 22:1 for oeccupational courses, and
10:1 for health related courses. Average load shall be determined
by staffing ratio area, Visziting Staff may be utilized in an arca
only when this ratio average is satisfled,. except in new programs
as approved by the Dean of Instruction apon recommendation by
the division/department chairperson.
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Article V

Employment Conditicns {(continued)

Ba

Residential Instructional Staff Positions (continued)

2.

The College shall be staffed at 100% of the projected enrcliment,
however, for the purpose of department/division growth, flexibility,
and unusual staffing requirements, any college may utilize qualified
non-residential personnel in excess of 90% Residential Caculty in
meeting the staffing requirement. The requests of department/
division chairpersons will he glven consideration prior to staffing
approval by the Chief Collage Executive Officer.

At least 90% of the teacher load in any department/division shall be
staffed with residential facully members, Deviations from this rule
must bhe reviewed by the Cellege Staffing Committee, based on
unusual teacher qualifications, department,/division/discipline need,
or new and/or experimental programs/courses,

If student demand during registration warrants, a one semester de-~
viation irom the staffing procedure may be granted by the Dean of
Instruction at the request of department/division chairpersons.

The College Staffing Commitiee will be informed of such action.
This spezial condition should be resolved during the given semester

and not permitted to occur in consecutive semesters for a given
department/division.

Deviation from the 90% rule shall not exceed a 15 credit aggragate
teaching lecad in any department/division unless the provisions of
ftem 3 are in effect, If teaching load within any department/
division by non-residential personnel equals a full teacher eguiva=
lent {FTE) for two continuing semesters, the department/division
chairperson shall submit request and justification for residential
staff or continuation of the use of non-residential personnel to the
Staffing Committee and the Chief College Executive Officer,

If P'TSE, adjusted by academic, occupational, and health ratios,
based on an averaged 45 day count of the preceding Fall and Spring
term, produces a FTE of less than 96% of the college's previous

vear's FTE, the college will be considered to be overstaffed.

Should this condition occur, a study of the factors relating to the

condition shall be made by the College Staffing Commitiee and

appropriate Administrative action will be taken,
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Article V
Employment Conditions {continued}

. Faculty Mamber Load

1. A full-time load for an instructional faculty member will be 30-32
load houwrs per academic year. Lecture hours are to be on a one
{1} to one (i) basis. Laboratory hours are to be counted as 0.7
oi a lecture hour, Laboratory hours are those clock hours that
exceed the credit hours for a given course, By mutual agreement
of the faculty menber and the Administration, the former may
accrue an overload in the first semester and have a like reduction
in the second semester,

2. When an instructional faculty member does have a load in excess
of 32 houres per academic vear, he/she will be additionally com-
pensatad on the basis of the evening load hour rate of pay for
each hour in excess of 32, payment is to be made during the
sacond semestar,

3. The teaching load reduction for department/division chairpersons
will be determined by the number of faculty members in each
division/department, adiusted as of October 1st, The number of
faculty members in the department/division will be totaled, in-
cluding chairpersons and fractions, rounded to the nearest whole
number, and this total will determine department/division chair-
perseon's supervisaory load. Clerical staff support will be assignead
for assistance o department/division Chairpersons on a ratio/scale
par college, Administrative load reduction shall be assigned as
follows:

a. Pepartment/Division Chairperson

Depardment Mombers Administrative Load
3-8 0
9-18 6.0
17 and above 9.0

>, Accountability

The required duty, professional, and extra-curricular assignments

in college and/or District activities shall total @ minimum of six (6)
hours per day for residential instructional faculty and seven {7} hours
per day for residential service faculty as the minimum acceptable
standard for residential faculty sccountability. The period of account-
ability shall beain with the beginning of the first scheduled coliege
activiiy.



Article V
Employment Conditions {continued)

D. Aceountability (continued}

1. To mest the thirty (30} hours per week of accountability, instructiona!
residential faculty members are required to meet all classes as sche -
duled and, in addition, to maintain one {1) hour per day as a scheduled
office hour; one {1} hour per day in scheduled class related activities
and the remainder in College/District activities.

2. To meet the thiny-five (35) hour per week of accountability, Service
faculty members are required to meet twenty-five {25) hours of sche~
duled department assignmerits and ten {10) hours of college Distrigt
reiated activities,

3. All faculty are required to maintain equity of assignment, to parti-
cipate in extra-curricular assignments, such as serving on faculty,
college and/ or District committees, serving as student advisors,
and other institutional developimont and maintenance functions.

4. The following shall not count toward accountability:
a,  Any paid activity;
b. College/District Taculty Prasident;

c. Chairperson of Residential Faculty Policy Review Committee
and the Proilessional Crowth Committee,

5. The college Administration shall develop a list of approved extra-
curricular assignments, with the advice and recommendation of
the Ceollege Faculty President, Faculty assignments shall be
determined by the College Faculty President and the Chief College
Executive Officer.

b. Tie Residental Faculty assumes reasonable responsibility for
District/College facilities and equipment under their supervision
and control,

E. Assignments Bevond the Regular Contract

These assignmert s include, but are not limited to, the following arsas:

1. Summer school pay for residential support service faculty is three
{3} load hours equivalent for each fifty (50) duty hours of sarvice,
scheduled in the service area, A summer teaching load shall con-
sist of not more than fifteen {15) load hours of which not more than
nine (9} load hours may be concurrent,
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Article V
Employment Conditions {(continued)

E.

bt

G

Assignments Beyond the Reqular Contract {continued)

2, Residential faculty mayv be permitted to work an additional fifteen
{15,0) load hours or cne-half (1/2) of their regular day load per
academic year beyond the regular contract of which not more than
nine {9,0) load hours may be concurrent, This does not include
addendum contracts for duties other than teaching.

Substitation

i. Qualified substitute instructors mav be employed to replace absent

members of the instructional ztaff when deemed necessary by the
Chief College Execubtive Cfficer. Qualified residential members
may be employed as substitutes  {Substitute Pay Schedule - See
Article 1V, Section O).

Hiring Practices

All employment procedures will be conducted within Affirmative Action

guidelines,

1. Employment Reguirements

Prior to assuming their duties, all Residential Faculty members
will meet all certification requirements of the Arizona Community

College Board and the Maricopa County Commuhnity College District,
including filing of lovalty oath as required by Arizona Revised Statutes,

a. The Marlcopa County Community College District, whether for
purpeses of initial employment or for vertical or horizontal ad-
vancement on the salary schedule, recognizes only those
academic credits and/or degrees earned at accredited institu-
tions. Accrediting references will be kept current and on file
in the District Personnel Office.

b. Members who attain retirement age, as defined by Statute,
during & semester, may be allowed to complete that academic
yvear with full benefits, {Regquires written request and positive
Board action}.

c¢. Emplioyment of members after retirement age, as defined by
Statute, is granted on a semester to semester basis and re-
quires meeting all of the following conditions:
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Article V
Employment Conditions {(continued)}

G.

H.

Hiring Practices (continued)

1, The employee regquests continuance;

2, The employee passes a yearly physical examination based
on standard criteria, indicating saticfactory health,

3. The emplovee must be recommended for employment to the
Board., The depantment/division chairperson recommends
the employee for employment to the College Chief Executive
Qificer,

4, Employees reaching age 70, shall be permitted 10 comnplete
the current contract,

Part-time Residential Faculty Members

1,

In determining pay for part-fime members, with no additional
assigned respongibilities, eighteen (18) semester load hours
will be used in determining prorated salary.

For an appointed member carrying less than a full load and
prorated accountability, fifteen {15.0} semester load will be
used in determining prorated salary.

The member will, at three-fourths (3/4) load or above, receive
and will continue to receive all full-time member benefits.

The appointed member will receive benefits provided that less
than 3/4 status occurs as a result of illness, disability, retire-
ment, and/or administrative approval.

Leaves of Absence

lﬁ

2,

&

Sick Leave

Members on a nine (3) month contract are granted ten {10) days
of gick leave per year, Other employees covered by this article
are allowed days proportionate to the number of months of annual
employment, Part-time employees are allowed sick leave days
prorated in the same manner as their salary. These days are
accumulated indefinitely., Such sick leave shall be credited to
said faculty members as earned. Each member shall be given

an accounting of sick leave upon written request to the Personnel
Director,

Sick leave shall be available for disabilities caused by pregnancy.
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Article V

Employment Conditions {continued)

I.

lLeaves of Absence (continued)

3.

1
[

An absence of not more than five (5} days for any one {1} occur~-
rence may be charged to a member's sick leave when such absence
is due to the death or serious illness of a member!s spouse, father,
mother, child, brother, sister, or the father or mother of spouse,
or foster parent to the extent of accumulated leave. This is appli-
able only after the member has begun work in the particular year

to which the leave mav be chargaed, Travel time, not to exceed
five {5) work days for any one (1) occurrence may also be charged
against sink leavae,

All provisions of gick leave apply when a member is prevented by
illness from starting to work at the beginning of school, However,
should a member fail to appear at the beginning of the contract year
for any reason other than illness, leave and salary for that contract
yvear will be reduced proportionately by the time elapsed prior te
assumption of duties. .

Special Leave

a, Each faculty member shall be allowed three (3} days of special
leave a year, provided reguest is submitted to the Chief Col-
iege Executive Officer in advance and the cause is adjudged
to be a legal, professional, emergency, unigue personal, or
religious purpose which cannot be effected at any time other
than scheduled work time, Special leave of absence shall be
charged to the facullv member's sick leave and is non-
accumulative in nature,

b. A member shall be granted leave to participate in a professional
or civic duty without less of salary if prior approval is granted
by the Personnel Director. Such absences shall not result in
loss of sick leave.

Absence Due to Quarantine

A member absent from work when they are not ill, sclely as a result
of a guarantine declared by a public health official shall receive
full pay during said period. Such absence will be charged against
a member's accumulated sick leave, unless such quarantine is
caused by employment conditions.
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Article V

Employment Conditions {continued}

Id_

Leaves of Absence {continued)

70

10.

Absence due to a compensable injury as defined as industrial injury
and incurred in the course of the member's employment shall not be
charged against the member's sick leave days. The College shail
pay to such member the difference between his regular salary and
the benefits received by him under Industrial Compensation.
{(Appendix C)

"

jury Duty

Pay received for jury duty, less mileage reimbursement, shall be
deposited with the District or a deduction of such amouht shall
be made from the faculty member's pay. There shall be no loss
of sick leave,

Military Ieave

Under the provisions of A.R.S. 38-610, officers and employees of
the State, or of any County, City or Town, or any agency or political
subdivision thereof, shall be oranted leaves of absence from their
duties, without lass of time, pav, or efficiency rating, on all days
during which they are employed on training duty under orders with
any branch of the armed forces of the United States for a period
not to exceed fifteen (15) working days in any one (1} calendar
vear, The period of time spent in training under orders shall not
be deducted from the vacation period with pay to which an officer
or empioyee is otherwise entitled. Valid evidence of orders must
be presented to the Chief College Executive Officer to assure con-
tinuation of salary while on leave,

Sabbatical Leave

Sabbatical leaves may be granted to qualified members of the faculty.
The administration and conditions of sabbatical leave shall be gover-
ned by the policy as stated in Appendix B.

Unpaid Leaves

The Governing Board may approve extended leave {for not more than one
{1} year) for a member upon recommendation of the Chief District Execu-
tive Oifficer. A member on such extended leave shall return to the same
position in the college or one equal to it in another college in the Dis-
trict and shall retain all employment benefits, except salary, insurance,
and sabbatical leave, unless insurance is paid for by the faculty membear.
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Article V
Employment Conditions {continued)

T. Unpaid Leaves (continued)

1. Profesgional Unpaid ILeaves

Those leaves which are recommended by the Professional Growth
Committee and relate to the faculty member's assigned duties,
Therefore, the member is entitled to continuing service credit
(advancement on salarv schedule and continuous credit for sab-

batical leave}.

2. Personal Unpaid Leaves

Those leaves requested by the faculty member which are granted
for any other reason and for which the member receives no con-

tinuing service credit,
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ARTICLLE VI

RESOLUTION OF CONTROVERSY

Conflict Between Student and Faculty Member

When there is a complaint by a student against a member, the proper
college authority will work in confidence with the parties to resolve

the conflict. A member will not be required to respond to any complaint
which is not in writing over complainant’s signature or to complaints
which do not have specific documentation of incidents, i.e., dates,
times, etc, This complaint must be made available to the member
involved. Grievance and due process procadures will be in conformance
with the agreement,

Complaints About Teaching Materials

In the event that a complaint is made about textbooks, library materials
or other instructional materials used by the District, or in the event that
natitions for censorhsip, removal or expurgation of textbooks, library
materials or other instructional materials are received by the Digtrict,
the following procedure shall be followed:

1. The complainant shall be requiraed to set forth the objections and
complaints in writing, and to date and sign the same.

Z. BSuch objections shall first be reviewed by a Committee designated
by the Administration and College Faculty President, comprising of
members competent in the field of study to which the teaching
material belongs.

3. The Committes will submit its findings, in writing, to the District
Chief Executive Qfficer, who will determine recommendations to the
Governing Board,

4. Any teaching material, texthook, or library material shall remain
in use unlegs and until the Governing Board shall formally conclude
to take action to remove the same,

Grievance Procedure

In the case of an alleged vicolation of Resident Faculty policy, the matter

- will be reported and the following procedures shall apply:
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Article VI
Resolution of Controversy {continued)

Dﬂ'

E.

Procedure in Case of a Vicolation or Alleged Viclation of Policy (continued)

Level 4 - If the aggrieved person is not asatisfied with the disposition of

the grievance at Level 3, or if no decision has been reached within ten
{10} working days after the meeting, the aggricved mamber may file a
written grievance with the Executive Council President, who will arrange
a meeting with the Executive Commitiee of the Council and the aggrieved
person, If the Committee determines that a grisvance deoes, in fact exist,
it may by written notice to the Disirvict Chief Dxecutive OMficer, within
fifteen {15} working days afar voneint of the rocuest from the aggrieved
person, submit the grievance Lo (he DHatrigr Chief Ixecutive Officer for
decision. ARer fifteen {15} working davs, there hag heen no decision

or the decision i3z unacceptavle o the Residential Faculty representatives,
they will recomimend that the matter bae placed on the agenda of the Gover-
ning Board to be considered in Hxecutive session. The District Chief
Executive Officer will receivs thus regquest and place the matter on the
agenda and schedule an Uxecutive sesnion for the Executive Council and
the District Chief Executive Officer with the Goveming Board, The
Governing Board shall render a written decision within fifteen (15)
working days,

Rights of Members

1. TFaculty Member Representative

@
Aggrieved persons may be represented at all stages of the grievance

procedure, either by themselves and or representative or legal
counsal,

No reprisals of any kind shall be taken bw the Board or by any member
of the Administration agsinst anyv party in interest, anv representative,
any member, or any other participant in the grievance procedure by
reascn of such participation.

Migcellaneous

1, Written Decisions

Decisions rendered at lovel One (1}, which are unsatisfactory to
the aggrieved person and all decisions rendered at Levels Two (2},
Three (3}, or Four {4), on the grievance procedure shall be in
writing, setting forth the decision and the reasons therefor, and
shall he transmitied promptly in all infterested parties.
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Article VI

Resolution of Controversy {continued)}

FG

Miscellanegus {continued)

2.

Separate Grievance File

All decuments, communication, and records dealing with the pro-
cessing of a grievance shall be filed ir a separate grievance file
and shall not be kept in the personnel file of any of the partici-

pants, A member ghall have access to all documents pertaining

to his/her grievance and may acquire copies of same,

Forms

Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary
documents shall be prepared joinily by the District and the
Executive Council and given appropriate distribution so as to
[acilitate operation of the grievance procedure, :

Meetings and Hearings

All meetings and hearings under this procedure. shall not be
conducted in public and shail include only such parties in
interest and their designated or selected representatives,
heretofore referred to in this Article. All meetings or hearings
chall be at a time convenient to the member and shall not
interfere with his/her work schedule.
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MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

EFFLCT OF FOLICY

Separability

In the event that any provision of this policy is contrary to any Resi-
dential Faculty policies adepted by the District prior to the effective
date of this policy acceptance, the provisions of this policy shall
apply. In the event that any prowisions of these policies shall be
daclared invalid by any court of competent jurisdiction, such decisions
shall not invalidate the entire policy, it being the express intention

of the parties that all other provizions not declared invalid shall
remain in full force and effact.

Statement of Good Faith

Both parties agree that during the course of developing this policy,
each party had the unlimited opportunity of making proposals, assesgs-
ing proposals and analyzing positions. The parties further agsert that
all obligations and benefits herein are the result of voluntary agree-
ment. This document contains the full and complete agreement reached
on issues considered. No amendment ¢r supplement to this policy shall
be deemed effective unless agreed upon according to the provisions of
Article II, reduced to writing, and approved hy the Governing Board.

Compliance Between Individual Contract and Policy

Any individual contract between the Board and an individual instructor
hereafter executed shall be subject to and consistent with the ferms
and conditions of this policy. 2An individual contract cannot contain
language inconsistent with this policy,

Renewal and Process for Successor Agreement

This policy statement shall automatically renew each July 1 for succes-
sive terms of one (1} year, unless either party shall give to the other
written notice of reopening, no later than January 15 of each year,
specifying the subject or sections to be reopened, the parties shall
enter into discussion of the subjects or sections thus reopened no

later than February 1st. In the event Board policy is not changed in
the reopened sections by April 15th, the current policy shall prevail,

Page 36



Article VII
Effect of Policy {continued)

E. Policy Distribution

Coples of this policy shall be printed and distributed at the expense

of the District within fifteen (15) days after Governing Board approval.
The policy document shall be presented to all instructers now emploved,
hereafter employed, or considered for employment by the Board. Addi-
tional copies of Residential Faculty policies will be available to the
Pregident of the Executive Council.

F. Duration

This policy shall be effective as of Tuly 1, 1977, and shall continue in
effoct or terminate, as provided in Section I above,
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MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

APPENINY A

RESIDENTIAL FACULTY EXTRA PAY FOR EXTRA DUTY

1977 - 1978

Authoritv to Establish Rates of Pay and Payment

Authority shall be delegated to the Chief Executive Officer of the District
from the Governing Boand to establish reasonable rates of pay and to
authorize such payments {during the fiscal year) which may not be speci-
fically covered by this policy. Such action shall be reported to the Govern-
ing Board in an informational manner, and, where possible, a uniform rate
shall be included in the policy the vear following its establishment through
this provision.

Honorarium Pavments

Payment of an honorarius t© mambers may be allowed under the following
conditions:

1, A guest appearance for a scheduled event;

2. Ghell be approved in advance through the Office cof the Vice-President
for Educational Services;

3, Shall not exceed 350 per appearance which shall be interpreted to
mean per date of appearance.

Co-op/Work Experience/Student Coordination .65% of the base per student

Forum Series {Resident Faculty Participation) Not to exceed
two {2) per voar in District- $150/performance

Evening Divisicon
Academic Year: Residential members employed and retired,
2.64% of the base per load hour

Department/Division Chairperson's Pay

L. The number of faculty members and visiting staff in the department/
division will be totaled,including fractions, rounded to the nearest
whole number, and this total will determine department/division
chairperson’s pay. A minimum of three (3) faculty members, inclu-
ding the department/division chairperson, will be recognized for
pay purposes,

2. Pay is determined at the rate of ten {10%) percent of the base salary,
plus an additional onc {1%) percent of base for each member of the
department/division, including the department/division chairperson.
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Appendix A
Residential Faculty Extra Pav for Fxtra Dty {continued)
197773

H;.

Pav for Supervision in the Evening Division

To be asgigned to the Department for Kegidential Faculty for distribution
by the Dean of Continuing lducation in consultation with the Day Depart-
ment Chairperson, Compensation for the first base unit of a class will
be computed using the Evening Division rate and the following formula:

1. Pay for supervising 16 to 20 secitions will be at the three (3) load
hour extended day rate.

2. Pay for supervising 21 sections or more will be at the six {6) load
our extended day rate,

3. When a faculty member is regucsied to evaluate a visiting faculty
member, he she shall be paid at the same rate as if he/she were
teaching the clags,

1. Residential instructional facuity 2.167% of the base/load hour
2. Extended contracts for Fducational 1.93% of the base/week

Development Projects

3. Professional Growth Projects 1.98% of the base/week
(no student participation)}

4, Extended contract for faculty 2.167% of the base/icad hour
member performing non-teaching
duties outside the contract yvear which
are similar to regular contractual duties.

5. Stipend payments (subject to Section D-4 of Article V)

Non-Classroom Instructional Activities $5.00/hour
1. Private Music Lessons $5.00 per 1/2 hour
Activity % of Base Extended Contract Weeks
Band, Director 8.0% 2
Agsistant 6.5% 1
Choir 6.5%
Forensics, Director 8.0%
Asggistant 6.5%
Theatre, Director 5.0% (per major production, not to
exceed four (4))
stadent Government PR
Intramural H.h%
Administration/Tustica/ 17.0

Security supaervision
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Appendix A
Residential Faculty Extra Pay for Exdra Duty {continued)
197778

T. Radio and Television Instruction

Thirty-five (35) students in English Composition classes, forty {40)
students in Mathematics classes, and fifty-five (55) students in all
other classes shall constitute a bage unit. If eanrollment in any given
course would otherwise ovarload an instructor, a new section, with

a residual instructor shall be created. Compensation for the first
base unit of a class will be computed uging the Evening Division

rate and the feliowing formula;

Radio Instruction {live or initial} One (1} ioad hour/credit Bour

Radio Instruction {residual) One half {1/2) load hour/credit how
TV Instruction (live or initiall Two (2} load hours/credit hours
TV Instruction {residual) One half (1/2) load hour/credit hour

Far each base unit exceeding the first, with any fractional portion prorated.
additional compensation shall ke computed by the formula:

Radic and TV instruction {(live or residual) one third {1/3) load hr/credit hr.

K. Course Managers

Faculty membeaers who supervise radio, television, or newspaper courses
or sections in which they were not responsible for the course work de-
velopment , will be naid at the residual rate as follows:

-5 of a load hour for each insiructor supervised,

L. Athletic Stipends

31,020 Athletiz Director (A)
2,320 Archery
3,170 Raseball H)
1,902 Saseball {A)
2,820 Baskethall, Waomen {H)
1,692 Pasketball, Women {a)
3,100 Baskethall, Men (H)
1,860 Basketball, Men &)
1,920 Cross Country
3,850 Football {t)
2,310 Football (5); (3)
2,100 Gols
2,020 Gvmnastics
1,212 Gvmnastics {A)
2,640 Rfofthail (1)
1,584 Sofrball Y
2,100 Toennt:
2,720 Track {H)
1,632 Track )
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Appendix A

Residential Faculty Extra Pay for Extra Duty (continued)
1377-78

L. Athletic Stipends {continued)

$2,070 Volleyball
3,050 Wresgtling (H)
1,830 Wrestling (A)
6500 Trainer-Tootball/Basketball/Wrestling/Baseball/Track
Head Coach (H}
Assistant Coach (&)

M., Athletic Director

Pay is determinad at the rate of 10% of base salary, plus an additional
one {1%) percent of the base for each sport in the program. In addition,
aach Athletic Director will receive an extended contract of two {2) weeks
before each school vear and two {2) weeks after, Reduced load will be
granted to a maximum of 6.0 lnad hours per vear for Athletic Directors.

Duties and rasponsibilities for Administrative load of Athletic Directors
will be found in Chavter 11,
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MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

PROVISIONAL SALARY SCHEDULE

1976-77 Adopted 1977-78 Proposed

$30.33 $32.15

$708/Step $750/Step
Steps. MA DR Ma DR,
0 $10,110 $12, 840 $10,717 $13,611
1 10,818 13,548 11,467 14,361
2 11,526 14,256 12,217 15,111
3 12,234 14,964 12,967 15,861
4 12,942 15,672 13,717 16,611
5 13,650 16,380 14,467 17,361
b 14,358 17,088 15,217 18,111
7 15,066 17,796 15,967 18,861
8 15,774 12,504 16,717 19,611

Page 42



MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

PROTECTED APPOINTIVE FACULTY SALARY SCHEDULE.

1977 - 1978

1976-77 Adopted 1877-78 Proposed

$32.01 per hour $33.93 per hour

$747 per step $792 per step

Steps. MA Dactorate MA Doctorate

0 $10,669 $13,550 $1%,309 $14,383
1 11,416 14,297 12,101 15,155
2 12,163 15,044 12,893 15,947
3 2,910 15,781 13,685 16,739
4 13,657 16,538 14,477 17,531
S 14,404 17,2835 15,268 18,323
6 15,151 18,032 16,061 19,115
7 15,898 18,779 16,853 . 19,907
8 16,645 19,526 17,645 ~ 20,699
*9 17,392 20,273 18,437 21,491
10 18,139 21,020 19,229 22,283
11 18,886 21,767 20,021 23,073
12 19,633 22,514 20,813 23,867
*¥* 13 20,380 23,261 21,605 24,658

“*Top step - Non-degree
** MA + 24 (base only)
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MARICOPA COUNTY COMMUNITY COLLEGE DISTRICT

APPENDIX B

PROFESSIONAL GROWTH RESIDENTIAL FACULTY
POLICIES, PROCEDURES AND GUIDELINES

A, Professional Growth Advancement

1. General Information

a. For a faculty member 1o be credited with horizontal increments,
transcripts, grade slips, or official notices must be on file in
the District Personnel Qffice showing satisfactory completion
by September ! of the contract year.

b. Requests for approval of credit for summer courges should be
submitted prior to April 15 of each year.

c. No request for academic credit will be approved for any activity
accomplished earlier than two {2) vears prior to the submission
of the reguest,

d. Prdor approval as distinguished from approval means the faculty
member must request and receive approval from the Professional
Growth Committee before commencing the activity,

L3

B. Policy and Guidslines for Horizontal Advancement on the Faculty Salary
Schedule

1. Approval of Individual College Courses

a. Graduate cgourses within subiject field

1, Policy

Graduate level courses not previously taken within the
subject field are almost always approved.,

2, Guidelines

A maximum of ten credits may be granted for "reading

and conference" courses, unless such courses are part

of an approved course of study for an advanced degree.

In the event that they are not a part of a course of study,
an outline of the activities necesgsary to complete the
requirements for the credit that has been signed by the
professor directing the study must accompany the request.,
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Appendix B

Professional Growth Residential Faculty Policies ... {continued)

B. Policy and Guidelines_for Horizontal Advancement ... {continucd)

b.

Undergraduate courses within subject field

1.  Policy

Undergraduate courses within the subject field will
be acceptable if approved.

2. Guidelines

a. Undergraduate courses within the subject field
must be justified in terms of the member's specific
aducational responsibility. It is assumed that the
acceptance of individuals as members of the faculty
is proof that they have properly accomplished the
required background to be hired in the first place,

b. Therefore, it will be only in very unhusual circum-
stancee that this kind of undergraduate credit will
he approved. The Dean of Instruction will have to
attest, in writing, to the fact that the individual's
responsgibilities will be in an area in which sufficient
competency is lacking.

Graduate Courses not within subject field

Graduate courses not within the subject field are acceptable if
the course has a direct application to the professional responsi-
bility of the member. OCourses required for the correction of
certification deficiencies will not be accepted for advancement
on the salary schedule, e.g., "The Community College"” course.

Undergraduate courses not within sublect figld

1, Policy

Undergraduate courses not within the subject field may
be acceptable if approval is given.

2, Special consideration will be given to certain courses
because of their academic relevance or timeliness, A
full statement of justification must accompany the request,
Except for extraordinary circumstances, all other under-
graduate «oureeg wiil be disapproved,
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Appendix B
Professional Growth Residential Faculty Policies ... {continued)

BO

Policy and Guidelines for Horizontal Advancement ... {continued}

30

Approval of Non-Academic Activity {continued)

aﬂ

Travel

1, Palicy

One credit will be granted for each consecutivé ten (10)
days of travel. The maximum credit allowable in the
area is six (6) credit hours.

2. Guidelines

a. A complete itinerary must be submitted aleng with
the credit request form prior to the actual travel.
Justificaticn for the trave! will be required.

L. An acceptable written report must be submittedto
the District Personnel Cffice upon return,

Work Experience

1, The work experience must be directly related to the
member's field of responsibility and one credit will
be granted for each thirty-five (35) clock hours of
work experience. The maximum credit allowable in
this area is nine (9} credit hours,

GClinics, Conferences, and Workshops

1. Policy

Cne (1) credit hour will be granted for each eighteen
{18) hours in clinics, conferences, or workshops.
The maximum credit allowable in this area is twelve
{12) credit hours,

2.  Guidelines

a, A statement of justification must be submitted
for prior approval before attending the clinic,
conference, or workshop.

b. The faculty member, upon accumulation of eight-
een (18) approved clinic, conference, workshop
hours, must submit evidence of completion to
the District Personnel Office for credit on the
salary schedule,
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Appendix B
Professional Growth Residential Faculty Policios ... {continued

B. Policy and Guidelines for Horizontal Advancement ... (continued)

d. Other Professional Agtivity

1. Poliev

One (1Y crodit will be granted for each thirty~five (35)
cloak houre of assrviog performed. The activity must
be in addivion o the rrofessional responsibilities of
the instroctor, and these activities must occur outside
the raoqular hovss of acoountability.

C. Sabbatical Leave

]--

Purpose oi Leave

Sabbatical leaves are aranted to gualified members of the faculty
for intellectual stimulation normally to be attained by study, research,
travel, suitable work experienca, or other creative activity. The
purpose of the sabbatical fleave is to uporade the educational program
of the collage by improving facuiin: competency.

The Sabbatical Leave Hub-Jommittee of the Professional Growth
Committee shall administer cabbatical leave policy. The Sub-~
Committee shall consist of the Mrofessional Growth Committee
Chairperson and one {i} representative from each of the other
colieges, The duties of the Sub~Committee shall be (1) to prepare
application forms; {2} to screen applicants; (3) to make recommen-
dations for sabbatical leaves tn the Professional Growth Committee.

Application and Recommendation Procaedure

a. The Chief Fxecutive Officer of each college shall publish an
informational listing of persons eligible for sabbatical leave
for the following yveoar.

b, Applications shall be returmed to the Dean of instruction for
forwarding to the Sabbastical Leave Sub-Committee no later
than November 15, The 3abbatical Leave Sub-~Committee
may reguest additional written or oral explanations of proposals.

c¢. The Suh-Committes shall submit its recommendations to the
Professicnal Growth Committee, The Professional Growth
Committes shall present its list of recommendations to the
Chief Ixecutive Dificor of the Nistrict before Pebruary 1,
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Appendix B
Professional Growth Residential Facuity Policies ... {continued)

C. Sabbatical Leave {continuad)

3. Application arnd Recommendation Procedures (continued)

d. Sabbatical leave recommendations shall be prosented to the
Governing Beard by March 15,

e. Applicants will be notified by the Chief Exervutive Officer
of the District following Governing Board action,

f. Recommendations made in the Spring are for the Fall semester
of that calendar year and the Spring semester and Summer of
the next calendar vesr,

4, Criteria for Sabpatical Selection

Criteria for sabbatical selaction will include, but will not be
limited to the following: {The order of listing does not indicate
a priority),

da. nservice To the District-
L, Completion of advanced decrogs;

c. Complating resident reguirament for an advanced degree;

d. Research and publication:
@, Curriculum and materials development;

f. Planned and approved travel related to the subject field;
g. FPractical training of job experience in a subject related field;
h. Updating of knowledge in subiect field.

5. Compensation and Financial Arrangements

a., A faculty member on sabbatical leave will receive full pay for
one-half {1/2) of the contract year and three~fourths {3/4) pay
for the second one-~half {1,/2) of the contract year. A summer
sabbatical, defined as ten 10} weeks in length, may be
granted., Summer sabbatical pay will be ten (10} load hours.

b. If the sabbatical activity includes remuneration from other than
the MCCCD, the sabbatical proposal must clearly state all
financial arrangements, The Professional Growth Committee
may recommend (1) a sabbatical with regular pay; (2} an adjust-
ment in sabbatical imave salary: (3) a leave without pay, or (4)
denial of the proposzal.

Page 43



Appendix &
Professinnal Growth Rasidontial Tasains O~licias Lo, {continued)

C, Sabhatical Leave {coptinued}
5. rrangemants (continued)
C. E.ut“w‘r[.:os oosan "'i":?.r*.rz’-; ?r"av{* will ba paid at the same

ia "nar‘lﬂ h.“’; is 'nwaa‘ly :.1sractory to the reca.p;ent and
h] 1

sha Administrapion and all o~thor faoulity benéfits shail acclue,

ti. The Taculty member's 15 shall not change while on leave
and the time cpent op sabbatical lnave will not irterrupt pro-
grasgs on the salory acbesinle . Tho faculty member receiving
2he sabbatioa® will refura T o nosition of the tvpe agreed to

1

bodimre goinn oo eays

Iowrilivuer Do

o, Taculrty menars on aaivinnticonl will raetain their status as

LY wJ
N

e vy g Ty

ROTMOrE O

ARt TS

o

- Policy

a. Uacolty maowhers ghall be eligitle for sabbatical after serving
twelve (12} conscoutive semaosters as residential facultv mem-
hers in the Maricopa County Community College District,
provided that thev will not have reached the age of 65 before
completion of twoe {2) full vears of teaching after returning
from leave.

b, Taculty members are =ligible for additional sabbatical leave
after completing tweive {12) conzocutive semesters following
the prior sabbatical.

c. Every eligihle faculty member following specified Professional
Cirowth procedures shall be given equal consideration in grant-
ing sabbatical leave.

d. 1In any year, three (2} porcent of the Residential Faculty of
each college may be granlod sabbatical leave for cne (1)
academic vear, and such other second semester leaves may
be recommonded by the administration to the Professional
Urowth Committee that would not hinder the educational program.

e, Mamnbars on sabbatical Inave may not receive any remuneration
from MOGCOD other than that vrovided by the sabbatical leave
poliay.

f. Membears on sabbatical icave may wot participate in voluntary
sarvices to the District or %0 college/District faculty govern-
ance unless permission *:1 wranted by the Executive Council,
tha Prafeasional Growth ommittee, and the Chief Executive
Officer of the Digrioy

o
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Appendix B

Professicnal Growth Residontial Tacuity Pelicias L, . {continued)
. Sabbatical leave lcontinusd

0.

[

iﬁ

A nummer sabbatical may o aranted only if the goal cannot be
accompiic o Fall or a2 Spring semester, A sum-
watical may net be taken in conjuaction with a regular
somester sabbatical.

SUENMED 54

SHLEE

Any change in the exbhatical propasal must be formally approved
bev the Board or its deisgate upen recommendation of the Profes-

sional Growth Commities

Paculty members unabls to complete their sabbatical programs

because of acoldent or iling

C,oshall oo allowed to modify the
programs and shall continue o receive contract benefits, pro-
vided they have fumished satisfactory notification and evidence
of the situtation t¢ the Prefassional Growth Commitiee,

In case of alleged fatlure to follow the sabbatical proposal, the

Chief Executive Officer of the District will appoint a fact-finding
(." #the oase, The Committes will include the
-

i utive Gificer, the College Faculty President,
and the Chatrperson of the Professional Growth Committes., The
Commities will inform without recommendation its findings to the
Chief Fxacutive Officer of the Diztrict who will determine appro-
priate action.

Performance Reports

To ineure that the members on sabbatical! have begun their leave accor-
ding 1o plan, they shall submit a statement indicating this to the Vice-
President for Business Services, the Chief College Executive Officer,
and the Professional Growth Committee no later than thirty (30) days
after the beginning of each semester and summer, Sabbatical salaries
will be suspended if this requirement is not fulfilled.

Return from Sabbatical

=

Fach faculty member returning from leave shall file a written re-
port with the Professional Growth Committee. It is suggested that
the report be planned in consulfation with the Administration before
the leave is taken. An ¢fficial transcript will serve in lieu of a
written report for full~time study program.

The recipient will be requirad to sign a note for the sabbatical salary
which shall be forgiven at the rate of one (1) semester for each two {2}
semesters of contract fulfilled, A summer sabbatical will be consi~
dared a one semester sabhatical for this obligation. I the recipient
is unable io fuifil! 15 term of the note due to death or disability,

the Governing Roord shall declare the note void,
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Residential Faculty Policies
Index {continued)

Subject _ Page

Compensation {continued)
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Residential Faculty Policies
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Residential Faculty Pelicies
Index {continued)
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Residential Faculty Policies
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