
MOU: Nursing Faculty, Minimum Qualifications, and Faculty Initial Salary
Placement in the Residential Faculty Agreement

1 July 2023

This Memorandum of Understanding (MOU) is entered into this 1st day of July by the Faculty
Association, the non-exclusive representative of the Residential Faculty at Maricopa County
Community College District, and the Chancellor of the Maricopa County Community College
District, hereafter referred to jointly as “the parties.” 

The parties agree to the following revision of Article 10.3.2:

10.3.2. Full-time Faculty Initial Salary Placement

Faculty salaries are composed of two components: Experience Pay and Professional

Growth Pay.

Initial Experience Pay. For new faculty hires, Experience Pay is based on the number of

years of full-time equivalent teaching/work experience relevant to the teaching field.

Faculty who qualify for a discipline with a Master’s degree or higher will receive salary

placement credit for all relevant teaching/work experience as described below. Faculty

without a Master’s degree or higher will receive salary placement credit for

teaching/work experience beyond the number of years required to meet minimum

qualifications. The number of years of full-time teaching experience, K-12 teaching

experience, and occupational experience will be counted. An accumulation of adjunct

teaching experience will be counted with thirty (30) load hours being equivalent to one

year of full-time teaching experience. An accumulation of two thousand (2000) hours of

documented full or part-time employment equals one (1) year of occupational

experience. All fractional parts will be counted with the total amount of experience

being rounded to the nearest year. It is the responsibility of the candidate/employee to

provide adequate verification of work experience to the District Division of Human

Resources.

Between FY22 and FY26, a new salary system will be phased in for Residential Faculty.

The table shows the initial placement step and Experience Pay. The shown salary

amounts are in line with the Multiyear Strategic Compensation Plan; however, these

amounts may be adjusted during implementation.



This MOU is necessary because without the required changes, Nursing faculty who have earned

a master’s degree have two years of work experience deducted from their initial salary

placement due to the requirements of their accreditation body, not due to the minimum

requirements set forth by MCCCD. This practice is not equitable, as other discipline faculty are

deemed to have met minimum qualifications to teach In MCCCD with a master’s degree and

have all of their teaching/work experience counted in initial salary placement.

Per Article 6 of the Faculty Agreement, these changes will be presented to the Governing Board

for approval if the edits become recommendations of the 2023-2024 RFACT for permanent

inclusion in the 2024-2025 Residential Faculty Agreement.
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