MEMORANDUM OF UNDERSTANDING
BETWEEN THE OFFICE OF THE CHANCELLOR (“OC”) AND
THE MARICOPA COMMUNITY COLLEGES FACULTY ASSOCIATION (“MCCFA”)

OYO New Category: COVID-OYO/OSO for AY 2021-22

This Memorandum of Understanding (MOU) is entered into this _3rd___ day of May 2021
by the Faculty Association, the nonexclusive representative of the Residential Faculty at
Maricopa County Community College District, and the Interim Chancellor of the Maricopa
County Community College District, hereafter referred to jointly as “the parties.”

In consideration of the disruption to operations caused by the current COVID-19 Pandemic,
the parties agree to temporarily modify Residential Faculty Policy 4.12.1 (Faculty
Agreement 10.3.12) only insofar as it pertains to the 2021-22 Academic Year. This MOU
shall be in full force and effect during 2021-22 Academic Year and shall terminate at the
conclusion thereof.

For the term of this agreement, the parties agree that Residential Faculty Policy Sections
identified shall be modified as follows: (Changes are in blue)

4.12. One-Year-Only (OYO) and One-Semester-Only (0OSO) Faculty

4.12.1. Hiring Practices for OYO/0SO Faculty

OYO/0SO0 faculty may be hired only to address one of the following situations:

4.12.1.1.

To backfill a Residential Faculty line when the incumbent is reassigned to a non-faculty position or is on
sabbatical or leave.

4.12.1.2.

To launch a new program at a college when no Residential Faculty exist at the college that are qualified in
the program area. The program may be staffed by OYO/OSO faculty up to a maximum of six semesters
while it is determined if the program is viable.

4.12.1.3.

To backfill a Residential Faculty line vacated due to a retirement or separation when there is insufficient
time between the vacating of the line and the first day of the semester in which the new hire will need to
begin teaching.

4.12.1.4.

To backfill a Residential Faculty line when a search process for a Residential Faculty new hire has failed
(i.e., no preferred candidates offered the job accepted the position).

4.12.1.5.

To provide time for the college to enter the appropriate faculty hiring cycle.

4.12.1.6.

Exceptions may be made with the authorization of the College President or designee in consultation with
the Faculty Senate President or designee. If the Faculty Senate President or designee is unavailable for
consultation, the College President will notify the Faculty Senate President of the decision and rationale.
The number of OYO/OSO faculty at the college permitted under Section 4.12.1.6. will not exceed 2% of
the total number of filled Residential Faculty positions or two (2) positions, whichever is greater, at any
time during the academic year. In calculating the permissible humber of OYO/OSO positions, standard



rounding rules will apply. After six (6) consecutive semesters for the same assignment at the same college
have been completed, and if the position is to be continued as a full-time position, the college will post
and fill a Residential Faculty position. If the college decides to not post and fill a Residential Faculty
position, the college may use adjunct faculty to address the need. Any extension beyond the six (6)
consecutive semester limitation must be approved by the Vice Chancellor for Human Resources.

4.12.1.7

To provide instruction in courses which have classroom capacity limitations due to safety protocols
required by COVID-19. As part of the required 15 load hours, individuals hired under this provision are
required to teach a minimum of twelve (12) instructional load hours in sections with limited classroom
capacity because of COVID-19 (e.g., hybrid and in-person instruction). At the discretion of the College, an
0OSO may be utilized.

For MCCFA: For OC:
Professor Patrice Nango Dr. Steven Gonzales

President, MCCFA Interim Chancellor



